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U.S. DEPARTMENT CF EDUCATION

NATIONAL ADVISORY COMMITTEE ON
BLACK HIGHER EDUCATION AND
SLACK COLLEGES AND UNTVERSITIES
Washingion, D.C. 20202 -

/

September 2, 1982

The Honorable T. H. Bell
Secretary

U. S. Department of Egucation
400 Maryland Avenue, S.W.
Washington, D.C. 20202

Dear Mr. Secretary:

This ~eport summarizes the work of the Nationa) Advisory Committee on Black
Highei- Education and Black Colleges and Universities over zlmost five years and
represents the final work of this Committee as a group. It is a sobering report
on the lack of continued progress for Blacks in Higher Education.

The fifteen years since 1967 have shown some dramatic changes in the absolute
number of black Americans enrolled in higher educatfon. The enrsliment bulges
have been primarily in the Tirst two years of college and dominated by a
disproportionate black enrollment in two-year colleges versus four-year compared
to white Americans.

The first five years, 1967-1972: undergraduate, graduate and professicnal schoo!
enrollment showed dramatic gains. By 1972, however, progress in closing the gaps
between whites and blacks fn graduate and professional schools had aiready begun
to slow down and disappear.

The second five years, 1973-1978: undergraduate enrolliment continued to advance
but was dominated by a disproportionate enroliment of blacks in two-year
colleges, A majority of blacks in college (55%) were enrolled as freshmen in
two-year colleges compared to 35% of whitas. These patterns resulted in no
closing of the gaps between whites and blacks with four or more years of college
despite some relative progress for blacks. Graduate and professional school

. enrollment and graduation progress went into decline both in enrolliment patterns

and in graduation rates.

The third five years, 1379 to present: undergraduate enrollmen trends for black
Americans have stalled at two to four percentage points below equity levels of 13
to 14% in enrolliment. Year to year patterns show a tendency to g0 up and down
indicating a wezkness in enrollment patterns. A major problem exists in graduate
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school enroliment and graduation rates; they are fin decline, Professional
schools such as law and medicine have had to make extraordinary efforts to avoid
an evosion of both the absolute numders of blacks enrolled as well as & decline in

the percentage enroiled.

The fifteen vears since 1967 show 3 pattern fhat has intensified in the last five
 years, First, there was a period of rapid expansion of dlacks enrolled in
college.  This rapid expansion at all leveis lasted only about five years cut of
1672 and 1973. The second five years saw continued enrsliment ?ains at the
undergraduate level, but dominated by a disproportionate bizck enrcliment in two-
year colleges. Graduate and professional school enroliment increases stalled as
esrly as 1973-74 and have not moved upward since that time.

At its final meeting the members decided to submit to you a compilation of all of
the hundreds of recommandaticns made during the life of the Cammittee and to
emphazize those which it belfeves are the most crucfal in achieving equity for
dlack Americans in higher educaticn and for the continued enhancement of the
nistorically 8lack colleges and universities.

In the Comittee’s first Annual Report, Higher Education Equitys The Crisis of

%g%aram Versus Reslity, we noted that, in view e gains made 1T may appear
‘ cans. have achieved equity in access to higher education, whereas
in reality this was not the case. This 11lusfon of the status of equity tends to

haper further efforts. Hence, this report entitled, R Education Equity:
=T Crisis of ance Versus Realf -Re'visfted"‘i’sﬁe?i o continue §5 T e

ocus on goais equity. , wa strongly advocate the
establishment of a special advisory group which would continue to mponitor
national trends and which would have & high sensitivity to the real issues of
equity. Our summary statement at the end of this report contains same advice to

such & group.

¥e have sppreciated the opportunity to render advice to the chief Federal
education official and for the chance to focus national attention on the status
of postsecondary education as it relates to black imericans and %o the subset of
Institutions which continue to play an important role im educating black
Anericans -- the Black college.

Stuce:"e‘ly yours,

gEl4as Slake, Jv.
Chair
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I. INTROOUCTION

This final report of the National Advisory Committee on Black Hfghgr Eaucation
- and Black Colleges and Universities represents the culmination of nearly five
years of examination of the full spectrum of the higher education of Black
Americans and the historically Black colleges and universities and provides a
summary of the recommendations and counsel to the Secretary and the Assistant
Secretary for Postsecondary Education over this period. At §ts final meeting,
the last sitting Cummittee reviewed the several hundred recommendations issued
during 1ts existence and felt that they are still relevant, despite the fact that
some of the recammendat!ons were {ssued by the previous membership. In addition,
“the CGmm1ttée deemed it important to extract from this summary several {ssues
which are seminal for the achievement of equity so as to highlight them and to
'ié%d;e'iﬁéi%‘iEEEEE?SSS“”fEE;é'iséaés relate to studén%'finahciéiNAszstéﬁce;
factors associated with adnission, recruitment, retention and completion of
academic credentials; the most successful targeted programs; the President's
Executive Order on the Historically Black Colleges and Universities and the
private sector; and the Adams desegregation case. In addftion, the Commitiee
leaves some unfinished business and. therefore this report also conta!n; some

counsel for any successor committee which may be concerned with these issues in

the future.

The National Advisory Committee on Black Higher Education and giack Colleges and
Universities was chartered {in December 1976, during the administration of
President Gerald R. Ford, for a period of two years, but continued until June 30,
1982 with several renewals. The first meeting was convened in September 1977.

The Charter was originally renewed because of difficulties in cbtaining reswurces
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commensurate with its assigned functions. The Charter was extended three times
{(once for an additicnal year to December 22, 1979; then for six months to June 30,
1980; and again for two years to Junme 230, 1982) to allow for a more appropriate
tibe span to vespond to the extensive functions outlined in the Charter.
Although the Charter underwent several minor changes over the years, the
Committee's overall charge remained the sane, {.e., t0 exam;e all approaches to
the higher education of Black Americans as well as the needs of the historically
Black colleges and universities (HBC's) and to make rec&mendations in 12

specific areas (See Charter functions in Appendix E).

The Conxittee’s diagnoses of barriers associated with the achieveing of equity
have stocod. The analyses of the current status of Black higher education and the
accospanying problems £11led a void at the Federal Tevel sinca no other office or
sgancy was addressing these concerns.

-t -l G,
— SR R a——— — . - —

It s highly recommended that the Secretary and the Asgistant Secrstary for
Postsecondary Education refer to the Comrittee's many individual detajled

regorts and studies for a more indepth rationale for each of the recommendations.
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II. THE COMMITTEE

Sackground

-

~

The establishment of the National Advisorj Comuittee on Black Higher Ecucation
and Black Colleges and Universities was not 2 unique act. The use of Federal
advisory commfttées dates back to the early days of the Nation as a means to
heighten citizenship involvement. In more recent jéars efforts have been made to
fnvolve those members of society deemed as less advantaged as a means of giving
them a voice in deciding the best course to ame!ioréte their condition. The
establishment of this Committee, therefore, was consistent with the genera’
practice of the Federal Government seeking the advice and recommendations of
persons with expertise in specific areas in order to effectively administer

- - e meeeee Foderat - programs - vis-a-vis - Black--Americans in higher education and the
historically Black colleges and unfversities (HBC's).

The establishment of this Committee was the culmination of long advocacy by
persons fnterested in achieving equity in higher education for Black Americans
and the HBC's. A debt of graﬁitude is owed to those who labored long for such a
comnittee as well as to the exemplary efforts of Dr. Joffre T. Whisenton, who as
Special Assistant to former Secretary of Health, Education and Welfare David
Mathews, was influential in creating the climate for the fssuing of the first
Charter,” and to the Ratfonal Association for Equal Opportunity 4n Higher
Education (NAFEQ), whe proposed to Secretary Mathews a radical new partnership
between the Federal Government and the HBC's. It is as true today as when thys
partnership vias proposed that system supports needed fo effect such a
relationship on an eguitable basis are not in place. An adequate research base,

a well defined policy toward Black higher education, a sensitive policymaking and

.. _ . .4 __BESTCur¥
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program planning procass, a much expanded scholarship and research program by
8lacks on issues impacting the problems of Black people, 3 systematized and
meaningfully Mgh!ighted evaluation and monitoring of improyements in the
edication of Blacks, & sensitive and meaningful private sector involvement in
‘Mﬂm ‘En imﬂng the Mgher education of Blscks, and a sensitive public
sector cffort des1gned ts advance the higher edm:ation of Blacks {.ncluding
poHcy and programs) are the needed structures to accmdata the goals of equity
and to create a viable partnership. (Each of these structures is discussed in

detail in a Committee report entitled Needed Systems Supports for Achieving
Higher Education Equity for Black Americans.}

The Comuittee has worked diligently to define the way in which the prograss of
Black Anﬂcm in h‘!gher educstion should be reviewed. It has highlighted
fmrovmt in the college a:tendme rates cf Blacks while also exhiditing

——— B 0y e e W . o s .

strong concarn that significant Cuts n student financial aid end targeted

prograzs could halt or even reverse this trend. It has thoroughly cutlined the
strengths, accomplishments, and contributions of the HBC's, but with exactitude
and precision notad the things that must be done to praserve and enhance this

unique component of the Nation‘s diverse system of higher education.
¢ ‘v

The comlex problems generally facing higher education taoday are compounded for
Black Americans and the KBC's. There ars problems inherent in the history of
Black Americans which require & level of sensitivity in the initfation of
solutions and Me is ;wpncedent that these problems will work themselves out.
Hencs, the Comnittee is unanimous in the beliaf that since the Federal Govermment,

has provided the impetus for many jmprovements in the condition of Blacks in the
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Nation, fﬁe fulfillment of the needs and expectations of Blacks in higher
educatfon requires continued, significant {nput from the Federal Government.
Further, it is the Committee’s belfef that some paths be piotted that the Federa'!‘
Go.vernment, the several States, educational associations gnd the private sector
‘Mght utilize as a general guide for achieving equity and the enhancement of the
historically Blact colleges and universities. It is within this frame of

reference that the Committee's recommendations are offered.

Committee Membership

f

The Committee's Charter called for a membership of 15 individuals cuaversant with
the higher educatfon of Blacks, the historically Bleck colleqges and universities,
and/or the public policymaking process. At least five were to be presidents of
----- Black . colleges. and- at - least one was—to-be- drawn—-from--the business  sector, —— — —
Individuals were appointed by the Secretary of Edication for terms not to 'exceed
three years., When the Charter was renéwed. first until December 22, 1379, and
then unt{l June 30, 1980, the originally selected Committee was reappointed
almost intact. When the.m:arter was again extended, this time to June 30, 1982,
then Secretary of Education Hufstedler appointed a new Comittee, retaining the
services of five of the original body.

Each Secretary selected 2 slate of me-nbers;_ from nominations submitted by a number
“of notable individuals and crganizgﬁéns. In making the selections,
consideration was given to those qualifications mandated by the Charter as well
as such factors as race, se;t, geographical location, and type of institution with

which associaved.

BEST LurY.
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The Committee operated under thechairmanship ,of4 Or. £1ias Blake, Jr., from its
inception to the demisez.of the Charter. In every {nstance, it was comprised of
distinguished {ndividuals from the business and educational comunity. A wells

~ rounded cooxiittee, the nembers' educational training covered such fields 3s
éducation. matiematics, science, phﬂcscphy; politics, history and law. A1l have
been or are currently in leadership pcéitions in their respective organizations
and institutions. In additicr;m_'to those who Served as efther college presidents -
or State univérsity chanceﬂorﬁ (Five fr.s ﬁistoﬂc&ﬂy Black colleges) others
were from educational assocfations or foundations and represented the full
spectrum of postsecondary 1nst1£ut1m. Several were in the private practice of
law. A}l have consideradl. eiperience serving on professional boards and
conrittees and collectively displayed extsnsive knowledge of higher education,
Black colleges and universities, and the concerns of Blacks in postsecondary
educatfon. A 1ist of all persons who served on the Comaittee since {ts formation

L
{s provided in Appendix A.

- . —

ggmosa and Functions

The Secretary of Education has the rasponsidility (held by the Secrstary of
Heaith, Educat{un and welfare until May 1980) for the administration of various
higher education and civil rights programs mandated by statutes. Adninistration
of these programs. involves a setting of pricrities and an undarstanding of
interlocking sccial, political, and econamic complexities affecting not only the
general population, but particular segnents of soéiety. Thus, the Secretary, as
well as the Assistant Secretary for Postsecondary Sducation, requires ?:he agvice
and recommendations of persons knowledgeable of the impact of the mandatad

programs on the higher education of Black Americans {n order to effectively carry




out the responsibilities of the office. It is for this reason that the National
Advisory Committee on Black Higher Education and Black Colleges and Universities
was established to examine all approaches to the higher education of Black
Americans, as well as the needs of the historically Black colleges and
aniversities, and to provide advice to the Secretary and the Assistant Secretary
for Postsecondary Education. In particular, the Committee advised‘and made

recommendations in the following areas:

*(1) in the identification of the several courses of action to raise
substantially the participation of blacks in all forms of
productive postsecondary education;

{2) in the development of alternatives sensitive to the special
needs, deprivations, and aspirations of black youths;

{3) in the analysis of and planning for the future role and healthy
development of the historically black colleges and their
relationship to expanding the numbers of blacks enrolled in higher
education nationally and regionaliy;

(4) in the development of a research base o support the definition
of equity, the expansion of existing research, and the
commissfoning of original empirical research;

- g ey Ve oW U Lt apemmmtmall L

(5) in the stimulation and encouragement of more scholarship and
research by blacks on questions of public policy relating to the
educational needs of blacks and the promotion of these results at
the Federal, regional, and State levels:

(6) in the evaluation and monitoring of the impact of Federal,
regional, or State efforts in the public and private sectors in
{mproving the status of blacks in higher education;

(7) in the evaluatfon and monitorigg of current and developing
Federal, regional, or State policies designed to equalize
educational cpportunities for blacks and improve access for larger
numhgrs of blacks in higher education;

(8) in the development of approaches to the financing of the
needfest  students and the Iinstitutions with the heaviest
concentration of blacks;

’ (9) in the development of means to increase access, retention, and
!
graduation of blacks from institutions of higher education;

13 BEST CUPY
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*(10) in the development of a?teénative ways of increasing the
numbers of blacks entering and completing graduate and professional

degree programs; .

(11% in recoamending a twenty-five year plan for incraasing the

qualfty of black higher education and the numbers of black Americans

- able to participate more fully in Averican society because they have
. successfully completed such education;

(12} 1nm assessment of the resultant implementation of policy
decisions and recommendations.® .

Summary of Activi ties

Since September 1977 the Comfttee has convened 22 meetings. Although the vast
majority of these ueétings were held in Washington, 0.C., seven were held on the
camuses of historically Black colleges and universities (including two at Howard
University in Washington, D.C.). These meetings provided opportunities for the
Committee m _V_to_migw cmi;siened reports on the status of Blacks in

- higher education and the historically Black colleges and universities, to discuss

- —— ey ¢ e .Y

trends, to request additional work of the.staff, and to reach conseasus on
recommendations to the Secretary and the Assistant Secretary for Postsecondary
Education. The mtﬁgs also provided a forum for the community to express its

concerns.

The Comaittee undertook its c&arge serfously b\y planning for the production of
research reports and data analyses so that esch recommendation could be
substantiated. From {ts Snception it was the intention of the members to become
more than & discussion group. Therefore, it developed a Plan of Action, engaged
in substantive activities and called upon the expertise and advice of well known
adxinfstrators, faculty and réemen. prior to issuing its recomnmendations.
Qngoing and proposed Department policies and pIans,‘ program regulations and
legislative initiatives were reviewed to determine their potential and actual




impact on equity for Black Americans and the HBC's. Althougn the vast majority
of the recommendations were contained in the Committee's formal reports, many
were forwarded via correspondence as the occasion required,

The Committee was alsc concerned with the progress in carrying out the court
order under Adams and generated support for the various Presidential Directives

and Executive Orders on the HSC's.

In 311, the Committee fssued 10 detailed research reports, 5 substantive annual
reports, 11 Fact Sheets, commissioned 1% studies and submitted over 200 distinct
recommendations. Despite the intermittent problems with securing personnel and
financial resources, its record stands as one to be emulated by other similarly
estabifsned advisory groups. The recommendations ranged from achieving initial
access of Black Americans to higher education tq“completion of the termina!
Adegree, from areas related to‘h;;;_school cé;ﬁseiing’to'the need for Black
" faculty and administrators, from data collection to policy implementation and

from general legislatiVe initiatives to specific targeted programs.

Although a composite sunmary of all of the recommendations is provided in
Appendix C, the Committee deemed it necessary to highlight some of the most
important recommendations in this report. Hence, in the following section
several o” the more urgent issues 2r& reviewed and recommendatjons are provided
to reinforce and to reiteraie their importance to achieving equity for Black

Americans in higher education and the enhancement of *he HBC's,

BEST Cury
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III1. FINAL RECOMMENDATIONS

The National Advisory Committes on Black Higher Education and BI;cx Colleges and
Universities has provided #.r-reaching advice on a number of significant {ssues
o cvcry aspect of the education of Black Americars and the Black co‘l!egés and
universities. In terminating its responsidility asa result of the ending of its
Charter, the Committee has summarized the wajor concerns and recommendations
which it has produced over the past almost five years. The purpose of thir
document §s to provide that summary in a concise and helpful format such that 1<
will be useful to those interested in the future of the higher education of Black
Americans and the historically Black colleges and universities (v8c). &/

’

-

The recoomendations are, as a result, related In two parts. This section
highi{ghts the major and sost significant {ssues about which the Comittee is

e ”mmu“'ﬁ?mpﬂfﬁéué‘fﬂﬁmaﬁ'c: provides the complete 1isting

of cvery recomendation which the Committee made during its 1ife and is tha basis
on which this section is constructed.

This section contains a general statament reflecting the Committee’s concern
' about the changing mwod in America toward the social, economic and edéc;ﬁonat
neads of Black Americans and expresses the Committee's uneguivocal belfef in the
need for 2 strorg, continued Federal role &s advocate and a}'ty in the pursuit of
equity. Second, it discusses and makes recom. andations on the major issues which
have the greatest potential for impact .oa the future of Black Higher Education.

1/ The Comnittee arrived at the following definition of an H8C -- Historically

= Black colleqes are institutions that were founded primarily for Black
Americans, :%:hough their chartars were, in most instances, not exclusionary.
These are institutions sarving or fdentified with sarvice to Black Americans
for at least two decades, with most being 50 to 100 years cld.
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These {ssues are:

o Student Financial Aid as it affects access and equity

o Blacks in the Education Pipeline ~ including rates of admission,
retention and graduation 3

0 Role of Targeted Educaticnal Opportunity Programs in achieving
equity . | , |

o The President's Executive Order, the White House Initiative
Office, and the private sector initiative ac facilitators in
enhancing the historically Black colleges and universities

6 The Adams case and desegregation of higher education, and
finalTy--

o Some couns2] for any successor advisory committee
Each issue is set out descriptively, followed by background information and the

Comrittee's recommendation(s).

General Background Statement

= f— S i mmmee e et eaaa
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Slavery and involuntary servitude o. the magnitude and {ntent practicgd upon
Black Americans has no parallel in our era. The 1mpiiéations of a system which
compelled an entire race to submerge, practically to extinction, {its natural
urges for freedom and self-reliance, $ti11, even today, affect the social,
pé?itica?, economic and educational 1ife of Black Americans. Since its insidious
introduction to America, the system of racial repression has been a curtain
behind which America has indulged its most ste and denigrating practices. There
are still a few Americans who view major improvements in 14fe for Black Amer{icans

as reirogression.

o Black Americans still find themselves fighting to become a part of this society.
It has been a fight which has been made easier and somewhat successful over the

past 15 years because of the alliance and advocacy of the Federal Goverrment.

12
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The prospects .of a retreat in this necessary Federal role is at Teast

disconcerting, and at most unconstitutional.

Black Americans have made advances in most areas of the so::iai economic,
' politica! and educational life of this camtry This in no way suggests the
cmhticn cf s gaa'l of equity for 8lacks in thesc areas. 8lacks still earn only
about half of thc ‘median income of whites. Sti1l, disproportionataly fewer
8Tacks are involved {n any form of schooling. But the fact remains that since the
1670's, during the period when civil rights advocacy and effectiveness of
aff{rmative action were at thefr zenith, median incme's for Blacks did increase
at a faster rate than did the population as a whole and the rate of graduation
fros Mghrsch’cct and college for Blacks showed a notable increase.
ilmmut the inﬂuemt and intercsssion of the Federal Government, it {s uniikely
\ tiut these dunecs would have taken place. The Federal awmt. through the
Executive, Legislative and most particuuﬂy, the Judicial branch, has been the
chief advocate of the rights of Black Americans and assurer of their basic rights
" ' as specified ﬁy the Constitution.

It s inconcaivable that any ccnsf&erat%cn would be given to a decision o remove
the Federal Government from its facilitating role. The 1970's were the beginning
of 3 posftiu eraz in Federal assumption of responsibility for assisting Black
Awicans.in uphol&ing_ the Constitution as it affects Slack Americans. It {s the
- failure of the Federal Governuent historically to properly enforce the '
Constitution that gives rise to the unfinished business of equity which the
Nation facc's today. '

' 1§ Bhok uos i
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The basic gquestion is one of constitutional responsibility. What cannot be
questioned is the fact that the Thirteenth, Fourteenth and Fifteenth Amendments,
which clearly delineate the rights of the newly freed slaves, wer: adopted. Each
one of these Amendments states expiicitly that Congress wiil enforce it with
appropriate legislation, by implication prescribing a constitutional mandate for
the National Government to ensure the rights and privileges articulated therein.
It is these constitutional amendments with the gioss and temperance of civi)
rights legislation in the era of the 1930's and 1960's that make clear the
Federal role, obligation and responsibility in this domain.

Thus, even {f there are limited concessions which can be made to a Federal
withdrawal from responsibility in some areas, the Federal Government cannot
withdraw from its oblfgation to do Jjustice tc Blacks because there are three

AP P R

— T eompelTing constitutional amendnents which cannot be fgnored. -

Nevertheless, when President Reagan told the delegates to the 1981 NAACP national
convention to "hitch your horse to a new wagon," he was in effect summarizing the
shift in the national role of the Federal Government. The current Administration
has set out to redefine the authority and Jurisdiction of the Washington s
establishment. For America's Black citizens, this philosophical ¢transition
portends enormous adverse consequences. The historic posture of the Federal
Sovernment as a guarantor of the social, political, and economfc rights of Black
Americans remains no less critical today to the continued advancement of racial

Slustice in this country.

In education, the Federal role has beer dramatic, clear, and unequivocal. During
the last twenty-fi-e years the Federal record in education stands as .ae of the

most significant acnievements in America. In fact, the strides in Black r
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educational advancement have fostered a national senss of constaht upward
movement in all areas, and have belied the very reul deciine in general
sociceconomic progress for Blacks. Equity in education at ail leveis is the
bcdrack T If thfswes net exist. then it §s. mpcssib!e to schieve equity in cther
» Such as mfomt and housing. R '
The positive impact of Title I on the Nation's elementary and secondary schools
s now an astablished fact. The TRIO programs have proven highly 'sffective in
assisting disadvantaged students-'in gaining access to and succeeding in higher
education. With the rise i1 Federal student financial aid, Black enraliment has
tripled and, for the first time, the proportion of Black undergraduates is
approaching that of Blacks among the college-going .ige group. The common

‘detm- in this pregress is the Feder al eovemnt's scceptance of its

nsmsibﬂity o m mity fn education.

e .’_

Student ﬂnancia'l assistance is the principa'l Federal vehicle to advance equality
_of opportunity in higher education. As such, Washington serves as a prime mover

{n facilitating the advancement of Black sducational attainment. Lest it be
confused as discrstionary, the Committse enphasizes that this comritment

esanates fros the Federsl Government's - Constitutional obli.ation to act as

guarantor of the rights of 8lack Anerica.

| Progress im education has been achieved by the Federal Goverment exercising its

responsibflity to fulfiil the promise of the Thirtsenth, Fourteenth, and
Fifteenth Anendnents which were written specifically to provide equal protection
for Blacks by eradicating the vestigas of slavery and overcoming past injustice.
Studen: financial assistance has clearTy proven productive in reversing racial




discrimination in higher education and stands as conclusive evidence that the

Federal influence can be overwhelmingly positive in promoting equal opportunity.

‘¢

Ia higher education, as well as civil rights, progress for Blacks remains
critically dependent on the force of Federal determination. The dominant theme
in a1l the Committee research indicates that when the Federal resolve remains
firm, i.e., in undergraduate educatipn, Black achievement continues to advance.
When that role becomes diminished or ambivalent, 1.e., at the graduate and
professional levels, progress halts and actual decline ensues. History provides
a clear parallel to this phenomena. Under the protection of the Federal
Government, Blacks won and used the right to vote in the years immediately
following the Civil War. In the 1870's and 1880's, the Federal Government
weakened im its resolve, withdrew its comnitment, and left the matter up to the

States. As a result, the Black franchise in the South was lost for almost a

L e, e

century, not to be regained until 1965. The Thirteenth, Fourteenth, and
Fifteenth Amendments were clear in their intent to make former slaves citizens in
all respects. The Federal Government then must not only serve as guarantor of
those rights but as a forceful guarantor. Equal protection carries with it
Constitutional authority to be fashioned so that racial justice {s ensured. The
Federal eovermént cannot fgnore it, cannot diminish it, cannot turn it over to
4the 5tates. No American leader can soften leadership on this bedrock {ssue of

rac‘al justice and not have 8lack America feel the negative shock waves.

Many of the changes proposed by the Administration, will alter the Federal role
§n education, and this represents a fundamantal lack of understanding of the

plight of Black families. With medfan family incomes of Blacks in 1981 just 56
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percent of whites,2/ Black Amernicans have no hope of seeing their children attend
college without the Federal help that is promised by the Constitutional mandate
to ensure full rights of citizenship. Affirmative action is under serious fire;
Justice anrmt is backing off from vigorous school desegregation; and the
qu-mt. has stad:emé the guidelines under which the muitcrfng of
Federal ..mtracts takes place.

The shock waves of fear from Black parents who know that the cumslative effect of '
reduced PELL Granf.s, jess direct-loan dollars, the loss of food stm and social
security benefits, and the Tower availability of guaranteed loan money will be to

"shut off the prospects of college for 8 hast of Black }outh. The recision of

| Mniseraﬂu allowances for loans and other aid, and the cutbacks in support

' for arts and mmma will stﬁke devastating blows to historically Black

i ctmqs and cthcr 1ust1txmoas chh m'n substantu‘l mnbm of students on
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v finmciai aid at 2 t‘im when more efforts should t bc made 1n these areas.

These changes threaten to bring the current focus of student financial assistame
ts 3 halt. There is rq evidence that the States or 2ny other segnent in society
will assume the responsibility for replacing the funds the Federal Sovernment s
withdrawing. Most Black fmﬂies with one or more childres in ccllege are
already ming swifices of & nagnitude unknown to more solidly financially able
n‘iddh-class fanilies.

. s. Sureau of the Census, Curmt Population Reports, Series p-§C, No.134,

Money Income and Pov Status of Familfes and Persons in the lUnited States-
1351, P. ) 4 _
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Many of these college Students will choose not to ask their struggling families
for even greater sacrifices. They will not go to college or they will drop out
into an economy already straining in its capacity to produce entry level jobs for
uneducated or undertrained youth. The resultant unemployment= of prospective
s;udents will create new demands on'sociai programs already slated to be reduced
and will deny‘the Government the tax revenues which college graduates provide.
As was the case with the franchise when the Federal Govermment reduced its role,
so will be the impact of the sharp &rop fn funds available for financing
postsecondarj education. Progress already gained will be threatened and the
1ikelihood of regression comes to the fore. For every substantial cut, the
social cost will be enormous because many poor students will not be able to
continue their education and thereby realize their potential tu be successful,

productive contributors to the economy.

. _Recent ouibreaksLbf;yig]encemgjrected at Blacks and increased activities of hate
groups, such as the Ku Klux Klan, are having tremen-ous impact 1n the Black
community. When these events are coupled with the Administration's budget-
cutting proposals in education and social services, it should come as no surprise
that BTack America séffers 2 hefghtened sense of fear and anxiety. There is no
legitimate philosophical view of the role of the Federal Govermment that can
permit the diminishing or withdrawal of its special historic comnitment to Black

citizens.

This Adminnstration must be aware of its duty to speak to the issue of racial
equity and must articaiate a forcefully stated exception in specific racial terms
2o this new philoscphy of a diminished Federal authority. The Constitution
demands that social Justice bc maintained and pursued. If that pursuit is

reduced or shifted to other levels, it marks a return to a period of history




noticeabie for the Tack of protection, disregard of the physical safety, and the
absence of an equitable chanre of upward mobility for many Black youth. If
Federal programs to meet that solemn and historic respcnsibﬂit! are allowed to
wither, the consequence will be the erosion of the most fundamental precept in
Aner{can 'er‘ thatm @an or wman have any artificial {mpediments to Kis or her
chances of educaticu. work, and 2 freeiy chosen placs to Jive. The Federal rois
in education 1s good for America as a world leader and it s good for its
relationship }uith that majority of our planet which {s nonwhite, Racial justice
is an historic National {ssue, the comuitment to which cannot be abdicated.

.Swdent Financtal Assistance
The need for student financial ass1stance' runs deep for a1l economically
disadvmgmi m«ms ngerd‘lcss of racial or eﬂmic status, but especially fis

so classified. Since it is politically wise md naturally ethical that m
citizens have a right to that form of education which they are capable to pursue,
§t 15 essential that special attention be glven to the group with the greatest
need. The gains that have been made in the esrollment of Blacks in higher
education are direcﬂ;; keyed to the ares of student financial assistance. In the
years shead, with general declines expected in higher education mumts and
with escslating costs for tuition and other axpenses, the Federal student
financial assistance programs wili be paramount in assisting Black students in

pursuit of higher education opportunities.
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Recommandations

i.

3.

L

~ .,

-~

7.

That Federal student assistance programs better address the
higher education needs of the lowest income groups in this
-

country.
" That institutisziz - * higher education e the packaging of

fimancial af g .astitute & more relevant needs analysis
. system for w Mcally and educationally disadvantaged

That Slack students be given greater access to all sources of
funding, especially research and teaching assistaniships, and
be provided with additional funding for graduate and
-professicnal school programs.

That graduate and professinnal school fellowships for 8lack
students (fincluding the Graduate snd Professional Opportunities

: ) continue to be targeted in f{dlds where Blacks are
severaly underrepresented.

That Pell Grants and S&w!mntﬂ Educatfonal Opportunity

. Grants be retained as a major part of any viasdle Student

Pinancial Assistance progras for low-income/Black students.
‘The Guaranteed Student Loan Procram and National Direct Student
.'Lo=xs shauld not be the basic assistance programs for the poor.

S _That SFA officers and counselors pravide advance inforsation to
] Black mmoutae'cxmtcf}m repayment costs after -

graduation.

That -{ntcnst on loans not begin until the student leaves
school. :

That GSL costs be controlled by an {ncome cap and 2 needs
analysis that realistically determines unmet financial needs of
famiifes at or above the income cap.

¢ ‘" -~

Participation of Black Anericans in the Pipeline

e —

The attrition rate of Black students as they move through the education pipeline
is a major obsiacle in the improvement of the overall Tevel of education of Black
fmericans. It is estimated that 12 percent of Black Americans who enter formal
education complete college and only 4 percent go on to compiete graduate school
{(in both instances these rates are about half those for whites, 23 and 8,
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During the latter part of -the last decade, the number of poor Black families
{ncreased and in 1981, 34.2 percent of the Black po;mﬁtion was below the poverty
level. According to the U.S. "ureau of the Census, Black median income was

$13,266 as compared with $23,517 for whites.

Blacks are disproportionately represented at the Jower income levels. In 1980,
41 perca_nt of the Black families fell in' the bottom fifth of the population in
terms of inc’me while the highest fifth was 95 percent whitegl/ However, the
median 1ncome of college-educated Blacks s more closely akin to that of their
white countérparts. Education, therefore, is one of the best means for
increasing the economic upward mobility of the glack pcpulation. Over the last
fifteen yearé., Federal sﬁudeﬂt #4nancial assistance programs have provided 3
neans by which stugents from the Jower eccncm*!c levels have been able to enroll
,,,iﬂ ﬂf?{'ﬂ’ Egcnti_gnﬂ_._it_i_ _1_930: 35 _percent of the (mostly s‘lack) freshmen at the
. historically slack colleges and uvm\;e_r;i—t—:;les (HBC's), compared to 14 percent ofw
freshmen at all fom'-year colleges, came from families whose annual {ncome was
less than $10,000. They were able to enroll in college with student financial

assistance,

At the graduate and professional school Tevels, Blacks rely more heavily on their
own personal earnings, savings and loans than the majority group or nonresident
aliens to complete graguste scheol. Thus, they are often forced to engage in
part-time rather than full-time study, compTete “their training with a
disproportionately higher loan burden and take a longer length of time to

compliete their requirements. .

3/ U. S. Bureau of the Census, Current ropuiation Reports, Series P- 60, No.127,

Tables 4 and 5. As cited in undated News Release issued by the Leadership
Conference on Civil nghts {around 05/04/82)}.
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respectively) A/ Thi; iz a tremendous loss of talent and potential contributors
to American Society. The disproporticnately higher losses occur in secondary
school, in the transition from high school to college and then escalate for
successive higher training levels. The Ford Foundation's C;mﬁssion on the
Higher Education of Minorities estimated that 28 percent of 311 Black students -
are 1.ast Se?ore high schéol graduation3/ In 1980 thk;, represented 13.5 percent
of the Eoﬂege age population; 69.. percent of Black 18-24 year-olds were high
school graduates (82.5 for the white population; and the Black representation of
the total number of academic degrees awarded showed the following downward
progression through the pipeline -- 9.1 percent of the Associate degrees, 6.5
percent of . the Bachelors, 6.4 percent of the Masters, 3.5 percent of the
Doctorates and 4.1 percent of the first professional degrees). The proportions

are even more dismal when examined for specific disciplines, especially in the

e e e TP S Y O I SR BT VY

For some tim now, tﬁe g:cmittéé has sought to call atteﬁtion to.the decline in
the number of Blaci students in advanced education. Confronted by the threat of
an $mminent crisis in graduate education as a whole, the h1§her education
community has begun to explore varfous aiternatives to bring renewed force to its
comaitment ¢o equity in advanced education. With this in mind, the Committee
urges once again that boﬁh the numbers and proportions of Blacks across the broad
range of graduste and professional education must be increased. The time has
come to understand that eqsﬁty {s not meraly a concession to those who have
‘historically been denfed the chance to take part. Rather, 1t stands as a viable
strateqy to ensure that America's most treasured resource, thé”‘capabﬂitiés of

4/ Higher Education Research Institute, Inc., Los Angeles, Ca. Final Report of
the Commission on the Higher Education of Minorities, p. 14.

87 Ibid, p. 15.
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its people, s not squandered. Educational equity, in short, is a National

{nvestment.

Saversl factors are major contributors to the nigher attrition rate and skewed
rcadesic ﬂem sﬂect‘iou for sm:s: studcnts. 3 1nferior elemantary and secondary
education, 1nadmuatc cmmsﬂing. mappropriats utilization of standardized
tasts, f{nadequate articulation between z-yaar and 4-year colleges, lack of
financiai gid and fallowship opportunities for graduate and professional
education and a dearth of Black professionals at the policymaking Tevels.
Recmndations for amelforating each of these conditions are given below, which
1f implemented, could substantially reduce the attrition of Black studemts as
they progress through the cducaﬁona! pipeline.

g] g - Secm Schools. In om af the Cam‘ittee‘s ear'ly reports, Access
_—of_Black Americans to Higher Education; How is_the ?, inadequate .

mmmn progrm and other factors operating at the ﬂmtw—sumdary
levels were cited as darriers to the achievement of equity for Black Americans in

. access to higher sducation. We note that the statistical profile for Blacks has

not fmproved since that time. In Cctober 1880, 23,4 percent of all Blacks aged 18
ts 24 years old, or 832,000 Black young people, were not enrolled in school and
were not high school graduates (compared with 14.4 for whites) §/ This is an
increase of 3 percent since October 1877 in the number of Black youth not in
school axd. not high school graduates.

- v -

8/ U. S. Bureau of the Census. School Enroilment - Social and Economic
Characteristics of Students: October . vance Report), P-2<U, NO
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Further, the percent of Blacks in this same age group who were enrolled in
college declined from 21 percent in October 1§77 to 19.4 percent in October 1980,
{ fo reverse this trend of underachievement and to Tower the dropout/push-out rates

for Blacks, we submit the follow'ng:

Recommendations

1. That the quality and effectiveness of teacning at elementary
and secondary school levels be fmproved and special
compensation be provided to_attract and retain committed
professionals.

2. That extra resources be allocated to predominantly Black/low-
fncome high schools and student-teacher ratios be reduced.

- 3. That the HBC's be utilized to develop model teacher training
; ams which respond to special needs of Biack students in the
e e - N@CTONY S ClaSSTOOMS. . L . .. . L o .

§. That the Federal Govermment equitably and effectively enforce
Title VI of the Civil Rights Act of 1964 and in so doing focus
on the elimination of discriminatory treatment of Black
students in special education placements, disciplinary actions,
abiiity grouping/tracking, misuse of tests, and other
infringements to the Civil Rights of Blacks which create
barriers to higher education access.

———

5. That the Federal TRIO programs be expanded %o increase the
number of Black students who participate and that exemplary P
nrograms be {dentified and information on them be disseminated
for replication in other areas.

Impact of Testing on Blacks in Education. The issues of standardized testing as

they {mpact on the higher education achievement of Black Americans have
tremendous economic implications. Blacks, Hispanics, and American Indians do not
tend to score as well on most standardized tasts as do the majority group. The
standardization of such tests tends to be suspect in producing this cutcome. The

fact remains, however, that the use of tests of all kinds s on the rise. Given
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the rata of failure of minorities on these tasts and the reliance of employers
and higher education institutions on them, it seems 1ikely that there will be
igcrused implications for the fulure sconomic well-being of minbrities if tests
continue to be used as narriers rather than as diagiostic and prescriptive tools
2s they are designed to be used. |

Recommendations

1. That standardized tests no longer be usad as the chief mechanism
for adnissions to higher education and employment.

2. That & nucber of proven measures, such as grade-point average
and personal racommendations, be used in conmnection with test
scores in making educational and employmant decisions.

3. That where tests are used, dccess to coaching be mads available
2o all and. that income not be a barrier to taking advantage of

- -such coaching.
o RoTe— bt~ Year/Commntty/Juntor— Colleges in Higher Education of - Biack ——

Americans. The». 2-ym"cunm sector is a significant varisble in the higher
education of Black Americans. In the fall of 1980 -- 42.4 percent of 311 Blacks
enrolled in college were in two-year institutions. m‘ié/ﬂgun; coupares with -
37.1 percent for the total population and 34.0 percent for whitss, Blacks thus
eend %o be more highly concentratsd in the 2-year college sector - often in
programs that will not necessarily give credits towa::d a bécca‘lweate dagree.
Guch statfstics produce a controversy among educators concerned sbout the
education of Bﬁd&s, she basis of which is recognition that (1) there is a place
and a need fcr.the 2-year colleges in providing education to those nct desiring a
bacca-!anre"atahdég;n.“aﬁd (2) the concern that the 2.year colleges may be
draining of £ a significant bortion of Black students who are potentially 4-year
degree saekers | and tracking thes into dead-end, low-level, low-paying
occupatiens. If the latter is in fact the case, then tr.re is concern for the
future of a 8lack professional class.

. s () R -
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Recommendations

1. That a study be conducted which will give a true picture of the
matriculation process in the 2-year college sector to determine
if in fact there are disproportionate numbers of or deleterious
impacts upon the future of a Black professional class.

That an articulation mechanism be established between the 2-
year colleges, the Black colleges and the rest of higher
education to assure that increased numbers of Black students
continue beyond the 2-year colleges to the baccalaureate,
graduate and professional degrees.

2.

Graduate and Professional Education.

sye need a strong recommendation about the
articulation between 2-year colleges with large
Black enrollment and 4-year colleges. Now 55% of
the Black freshmen -start college in a 2-year
school. If financial aid cuts occur at some of the
projected levels, that percentage of Blacks
entering 2-year colleges could rise to 65 or 70%.

*Ne then must get a larger proportion of these

- gtudents to transfer to 4-year colleges or face a

widening of the gap between whites and Blacks
graduating from college.”

——E ki L S P e

Elias Blake, NACBHEBCU
President, Clark College

professional education remains exceptionally Tow and in recent years the
situatfon has actually deteriorated. The ye/r 1976-77 stands as a turning point

for Black graduate participation in that aciual enrollment and proportional

representation has receded from those levels in subsequent years.

8lack graduate enrolliment fell to 60,059 in Fall 1980, an 8 percent drop from the

peak of 1976-77.
rebounded from a s1ight 1978 drop and surpassed 1,100,000, Blacks comprised 5.5

percent of total graduate enrollment in 1980.
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Despitg numerical growth, Black first-professicnal students comprised only 4.6
percent of the 1980 total, compared to 4.5 percant both in 1976 and 1978. Black
graduate and professicnal students still rely disproportionately on HBEC programs
far mess ta advamd educatfona‘! epportuaity. In 1980, almost 19 percent of
811 Black graduatc mdents were mﬂed in 34 HBC graduate schools and over 22
percent of 211 ala:k ﬂrst-professiaual mdents 1n 11 KBC professional schools.

As 3 starting point, equity for Blacks in graduata and professional education can
he met through the forceful execution of the Administration’s policy of support
for the historically Black colleges and universities at the same time as efforts
are made to reduce attrftion. and encoursge production of 8lack scholars and
professionals at majority fnstitutions. The HEC's, institutions founded fifty to
s humrcd years ago M&Hly for STack Asericans, have long served as a ferttie
bmd‘lng ground for Black graduatns who ultimately emerge from the end of the

e e e et

" pipeline.. Batween 1575 and 1980, 52 percent of the Black Ph.D. recipients had
earned thefr baccalaureate degree at an HEC.

Recommendations

1. That the number of Blacks enroiled (especifally full-time) in
graduate and professional degree programs be increased through
&8 more active program of support at the Federsl levﬂ and
{ncreased initiatives at the institutional level.

2. That the privats sector (mdustry) provide suppore and funding

to encourage Black emplo t*m for success ip the
scim and technological f lds ta pursue advanced degress.
3. That cpportunities bde afforded B8lack students to

- participate on major university resesarch projects providing

as;is.antships. This increased participation would

mdi::s financial assistance as well as experience for the
stu

] ._2 B kx e e H;'L




4. That quality graduate and professional programs at the
historically Black uaiversities which produce significant
numbers of Black professionais be viewed as models for other
institutions of higher zducation.

S. That recognition be afforded the historically Black colleges
- and universities which grant baccalaureates to over 50 percent
of al! Black Americans who eventually earn doctorates.

Science/Technology and Other Underrepresented Fields. Fall 1980 data reveal that

Black graduate students are stil1l minimally represented in the sciences and
engineering fields. While Black students made up 5.5 percent of total graduate
enroliment, they comprised 1.5 percent of graduate enrollment in agriculture,
2.9 percent in b1010§ica! sciences, 1.5 percent in engineering and 1.9 percent in
physical sciences. Furthermore, the proportions in all of these fields were even

Tower for full-time students.

Reconmendations

Tt 7T, That T the Federal Government in recognition of the Katfon's
science and technological needs, sustain and increase programs
geared to improving science and math curricula in the public
schools and institutfons of higher education.

2. That more programs, modeled after those of 1n&ustry and

scientific assocfations, be developed to increase Black
participation in scientific and technical fields.

Increasing Black Professionals. In the Committee's report on Needed Systems

Supports for Achieving Higher Education Equity for Black Americans, the human

resource system support was percefved as the most significant system suppor¢
_ designed to foster Black higher education and to enhance the historically Black
colleges and universities. Two reasons were provided for thi§ conclusion: (1)
the development of human resoé;ces among Black Americans which is on par with
whites is essential to the attainment of equality of opportunity gquaranteed by
the Consititution, and (2) policymaking is & process which is interest group
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dominatad; Blacks must be included in positions of leadership to e&isure an
inherent sensitivity to the concerns of Black people. In our research we found
that: , _ , =
. In ehosc’Fed'en! 'agencies with an education missfom, Black
" regresentation at the @5-14-18 grades {s Tess than 4§ percent.

2. !s.?:zkthan 7 percent of the college trustees in the Kation are

3. Blacks make up 7 percent of the administrators in higher
‘erucation, but the historically Black colleges (HBC's) employ
ove=third of all the Nation's Slack administrators.

§. Blacks make up only 4.4 parcent of all higher education faculty,
one-third of whom are cuployed by the HBC's.

5. Blacks are sigmficantly underrepresented at the decision
szking level in foundations, educational associations and in

Based on the above, ihc following recomendations are offered to increase the

. . . N . —~ .
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' Recommendations | o

1. That universities and colleges recruit and hire more Black
faculty, aduinistrators and staff.

2. That equity for Black faculty and staff be achieved in
appointments, promotions, tenure, and salaries.

3. That the representation of Blacks be incressed in positions ol
which carry broader responsidilities both within the
{nstitutions, as well as fn policymaking positicns within
government, educatfonal associstions, and foundations.

§. That financial support be provided to increase the number of
 Black faculty and adsinistrators who hold the doctorate degree.

5. That vacancies on gcvcrning- boards of higher education be

£471led with members of underroprasented groups, especially
8Tack Americans. ‘
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Tarqeted Programs/Supportive Services

x

- *Special programs have enabled a category of
minority students to get into college and have
- provided a kind of support . . . that makes it

pessible for students to graduate.®

Connie Sutton, NACBHEBCU

Vice President for Professional
Services

American Association of Community
and Junior Colleges

"In reviewing Title III, there was a recurring
refrain that these schools were expected to
graduate from the program and become self-
sufficient. If MIT (Massachusetts Institute of
Technology) s not self-sufficient enough to be rid
of govermment assistance, and Stanford, and others,
ft seems to be a contradiction to expect these
schools, which have been without proper funding for
100 years, to become self-sufficient.® L

—- - . ¥ ity e i cn g o B 4T
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Albert Manley, NACBHEBCU
President Emeritus
Spelman College
Atlanta, Georgia

"The plain fact is that universities like surs
could not survive in their present form without
federal support.® '

Derek Bok, President
Harvard University

- The President’s Report
1880-81

In carrying out its responsibility to promote educational opportunity for all
citizens, the Federal Government has initiated a number of targeted programs

designed to facilitate higher education access, retention, and graduation for

- A e st o et tmmese e ae -
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underrepresented groups (minorities, women, the handicapped, etc.). Some of
these programs have aided. 87ack Americans in undergraduate and graduate
educstion. These activities are pursued on two levels: the 1nst1mioml level,
providing support fcr schoo!s mich enroll hrgt mehers of Mnérity students,
thrcugh prograny, m as T‘Iﬂt 11T, Minority Institutim Science Improvement
Progras (MISIP), and mnority 81M1§al "Support (MBS); and the individual level,
providing supportive services through the components of the TRI0 program, Talent
Search, Upward Bound, Specfal Services for Disadvantaged Students, and
Educational Opportunity Centers.

As & rm!t of curmt Federat efforts to cut spending, the future of these
Special Prograas is ﬂt jcepa-dy Despite their success in contributing to 8lack
educational asaiwmt, m mh array of targeted programs and supportive
servicas has been snMe:t tn recant criticisn on two fronts. First, some

--o“

) .__,_wm amund M thm progrm Rave indeed been so effective that they are.

no longer necessary. mth the momentum of progress snowballing so rapidly, it is
safd, Black students themsslves need only to take advantage of the multitude of
opportunities that have been afforded thew. On another front, Titlie III, TRIO,
MBS, Minority Access to Research Careers (MARC), and other targete& programs have
been accused, by ms&?ﬁm, of *stignatizing® Black institutions and Black
students who require these types of 3specfal assistance. In this regard, these
programs are damned by the very conditions which led to their crestion. .

Targeted programs have contributed full-scale to the educational accompiishments
of Black Americans. To redrass the categorical denial of funds to historically
Black colleges, Title III of the H!ghgr Education Act (Aid to Developing
Institutions), was izplemented by the Federal Education Office in 1965 to target
Federal monfes to these institutions for administrative and curriculum
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enhancement. At least as important, participation in the Title III program has
often served as a springboard for increased funding from other sources, such as
State,éovernments. foundations, and alumni, At Jackson State=Unfyers€ty. for
example, Title III activities have led to State funding for 10 additional
bufldings and to the establishment of the Development Office which has
successfully pursued over 100 research projects amounting to almost 4 million
dollars. Supportive services provided by TRIO have identified and encouraged
minority students with the potential to undertake postsecondary educatib;. About
81 percent of typical Upward Bound participants, for instance, entered.someftype
of postsecondary institution, compared to about 70 percent of comparable
nonparticipants. Programs to promote minority participation iﬁ underrepresented
fields have enabled Black institutions to strengthen. their faculty and course
cfferings and have encouraged Black students o embark on research and science

caregers, For example, the MBS program, in FY 1980 provided over 14 milIionpm_

e -c.-w -—h T ae i AL W st | oy G W A e = et % Skt W it Ve ottt a0 e e . -

dol!ars 1n support of approximately 2,000 undergraduates, graduate students, and
faculty researchers at 80 schools, 44 of which were histopdcally Black.

Much of the argument against these special programs vastly distorts the
conditions which they were intended to counteract. All current statistical
indices point to the fallacy that educational equity has been achieved Parity
in degree sttainment, graduate and professional enroliment, end’representation
in sciences and engineering will be attained only when Black family income rises
above the Tevel of 50 percent of white families where it is today. Contrary to
mich of the current beliefs, Black students and Black institutions are aot the
sole recipients of these special services. Black colleges in FY 1981 recefved
only 28.5 pércent of Title III funds and more Jow-income, academically

underprepared vhite students benefit from supportive services than do Blacks.
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The conditions still exist that targeted programs were designed to counteract.
8lack students are still served by the special focus these efforts provide. As
waS the case with other groups who profited and continue to profit from these
pgo.grz.s. targetad and supportive services will engender a critical mass of Black
 students which, once achieved, can create {ts own support, thus ensuring self-
pmtuat.icn. S‘lnﬁaﬂy. it {s unreasonabie to expect that one hundred years of
funding neglect suffered by Black institutions can be evercm by fiftegn years
of limited Title III support. The 42 millfon Title III dollars split among 63
h'istarica‘ny 8lack colleges pales dramatically in comparison to the 4 biilion
dollars the Federal Scverment spends each year in higher education for research
and development ?unding alone. If Slack colleges were equitable partners in the
cherﬁ risearch and :‘.'.'-:clomf't relationship with higher edutation, the need for
© . the Title 1IT Tifeline would no doubt dissipate. In FY 1979, 44 historically
Black colleges received Federal ressirch and davelopaent funding of 29 i1lton

s --o -l —gollars, 0.76 percent of the Natfonal total.. = - ——mem— oo e

-

Recormendations

1. That the Federal Government meet its responsibility to maintain
targeted prograss and supportive services, at funding leveis
adequate to accomplish their tasks, to achieva equity in

education. ¢ ‘fiile these special efforts have
contributed to the increased participation of Black. students
and the enhancement of Black institutions, the economic and
socia! barriers which led to the creation of these programs
cont inue to fapede Black educational achisvement.

2. -That the Feder:] Government, as well as higher edutation
"~ ingtitutions. themselves, acknowledge the legitimacy of special
.. prograus whose mission has yet to be fulfilled. Black students

‘are disproporticnataly fn need of these kinds of efforts
because Black students are disproportionately low-income,
" economically and socially dfisadvantaged, and academically

underprepared.

BedST CUrY
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3. That until such time as historically Black colleges are
included as partners in the mainstream of Federal higher
education funding, mechanisms such as Title III must serve to
generate the movement other institutions take for granted. If
this support is withdrawn, the National investment wvia Title

- I11 will be lost and the gap between Black and white educaticnal
status will widen at a time when America can no longer afford to
squander educational potential.

Implementation of Executive Order 12320

"\'esr we want the private sector i{nitiative.
That's only to help us become better, but the
private sector initiative in no way relieves the
Faederal government of its cbligation to continue to
play a role in the development of our
institutions.”

Frederick Humphries, NACBHEBCU
Presicent
Tennessee State University

The Presicent's Executive Order on historically Black colleges and universities
(HBC's) dssued in September 1981, recognizes the almost ¢total lack of

m—— i oo A - g TR P g -y w e o n -

participation by histé;icaiiy Black coiTeges in the progrshs of Federal agencis.

The Order requires that a govermment-wide effort 2 undertaken to determine tnhat
the historically Blick colleges and universities are able to equitably
participate in Federally sponscred activities (contracts, grants, prbgrams,
etc.). It also requires that Federal agencies take steps to achifeve a
significant increase in the part*cipation by historically Biack colleges and
unfversities in Federally sponsored programs and stimulate fnitiatives by
private sector businesses and institutions to strengthen the historically Black
colleges. Despite the fact that an Executive Order had previously been issued,
Jittle appreciable change has taken place in HBC fnvoivement. The latest
Executive Order, ideally perceived and implementad, offers tremendous potential
for strengthening the historically Black colleges and universities, to advance

the development of human poltential and to overcome the effects of discriminatory

treatment.
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The Black higher education community is very concerned that the efforts by the
Executive Order be successful. Without some renewed effort in the near future
there is a general feeling that the Order will lose its momentun.

ﬁm' dations B,
7 1. That the Secretary ;eq'u{n-thev immediate davel by the
. Khite House Inftiative Office (WHIO) of specivie pluns which it
will follow for implementation of the Execytive Order (EQ), and

that these plans be sulmitted for review by the Presidents of
the HBC's and the successor A?\gisory Camnittee.

2. Tmat the Z0 be fully {mlésmted and that achievement of
appreciadie increases in funds to HBC's be the ocutcove.

3. Thst the plans of the WHIC refiect the needs of the H8C's for
funds for specific programs which thay (the HBC's) {dentify,

§. That the plans which the WHIO will follow in mm the

g‘vm sector {nitiative be clearly identified and sh with

Black college community and that efforts as outlined below '
be used as a model for planning for this. initiative. .

o - .-.L R TE s
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... *nat do you think would Se a desirable thing for

—rererreeear e § ~¢tg -do to' help man - in e "
T s 4nstitutions {mprove the financial structure and to
belp or foster research? What would you, as &

president of one of these instituticns, recommend

that they do, 0~ how to go about doing fere

Kenneth Tollett, NACBHESCU
Director, ISEP
Howard University

"Ngll, thers s much the private sector can do.
First, they can provide financial support, which we
need very badly. Second, there are human rescurces
~ in the private sector, which represent a vast
reservoir of technical sxpertise. Technical
expertise, related ¢c wmanagement Informaticn
systems, such as business accounting systems, which
are expensive $o produce or buy, can be made
available to our 4nstitutions o &fd us in the
- development of much needed scftwars. The private
sector can fund much needed rescarch projects on
our campuses. We can provide I{ndustry with
research efforts on activities they desm important
ts tiedir research. There is a need to have better
articulation of the manpower needs cof {ndustry and

P




the graduate rroduction of our institutions. The
private sector and unjyersities need to work
together to increase th¥ development of graduate
minority enrollments. They are hiring our best
young minds in engineering and science. The
. private sector must recognize a responsibility to
aid us in removing the deficits in the graduate
. areas of engineering and science for minorities.
These are but a few of the areas where the private
sector and the university might 1ink for the
advancement of our institutions and minority
students.”

Frederick Humphries, NACBHEBCU

President
Tennessee State University

Adams and Desegreqation -

The goal of providing equity in higher education for Blacks {(students,

fzculty, adninistrators, etc.) must continually be pursued and must rate high
on the agenda during this “dismantling” process. Enhancing the historically

Black coMeges (HBC's).-and assuring their continued-viabtlity-is one way-to-—-—. -
attain that goal in an already diverse system of higher education. They have
been proven to be the primary producers of an educated Black citizenry and
have enabled a number of Blacks to become upwardly mobile. In that sense
then, the other institutions of higher education have room for jmprovement.
The Fe&érai Government has not assumed the Jeadership role in this very
difficu)t case. The Department of Justice settles on a Plan for each State,
and the Office for Civil Rights s charged with the responsibi{lity for
monitoring the associated activities. Data collected from the States to do
this are not ahaiyzed in a timely manner and, therefore, cannot effectively be
used in plotting directions for action or evaluating current plans under

review.

Based on a brief analysis of enrollments in some States, some HBC's sustained

enrollment losses which may have been attributable to Adams activities.
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The Adams court order handed down in 1873, with 2 second order in 1877, was
{ntended to dismantle the dual systems of higher education resulting from de
Jure segregation in 10 States. The ardéfr {s clear; so too are the criteria
“developed for mesting the obligations under the order. Major problems have
arfsen due to confusion concerning how to best effect the goals Taid out in
the court order. vsdenjng‘ly, much attention has been paid to moving more
ngther raca® students on to the campuses of the public HBC's. The juggl.ng of
" students and curricula appears to be one of the reasons for the public's
dismay concerning the activities in Adams. The court order states that no
undue burden can be placed on the HEC's in the process of correcting the 111s
of the past, but recent events {ndicate that this has taken place.

In 1581, the Committes sent a Tetter forward to Secretary Bell noting that (a)
In & of the § States whose desegregation plans had been accepted by the
" pederal Gaverment. Black fall-time enrollment had declined in the publfc
institutions batween 1976 and 1978; further, the public HEC's fn those 5
Statas experienced declines in total enroliment between 1976 and 1978; and (b)
in 3 of the § States Biack enrollmant increased In the private sector while
decreasing in the pubﬂc sector. This type of data analysis is crucial so
that any emerging patterns of enrcilemnt declines can be stummed and

alternative programs developed in each State.

— e as

What s needed most {s a Federal policy to assure the expansion of
" opgortunities for Blacks at a1l Tevels of higher education since equity has
not yct been reached in participation rates of students, faculty,
aduinistrators, governing board members, or in the receipt of. State and
Fedaral funds. This goal should not be to displace Black studenis at the
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HBC's but to move more Black students into the institutions that were
previousiy closed to them. In effect, the focus should be on increasing the
_Black population which is prepared to enroll in college, and t?xen, inCreasing
the number 'whc ‘enroll in institutions in addition to thase that have
historically met their needs and continue to produce many of the Blacks who

have received baccalaureate, graduate and first-professional degrees.

The {issue of funding cannot be overstated. HBC facilities were in need of
upgrading before the move was on to "attract® white students. Their
conditions stemmed from years of neglect and discriminatfon in funding

" patterns of both the State and the Federal Govermments. Therefore, more
emphasis should be placed on remedying the results of those years of
disparities in funding. Increasing Black participation on facuities, staff,

Com e =~ and- governing boards will assure that {nput is received from Blacks in the -~

development process in all activities. Such an 1nvestﬁent in increasing
higher education opportunities for Blacks in all types of institutions would -

promote the Natfon’s {interests.

Recammendations

1., That ¢the Education and Justice Departments expand their
activities with respect to desegregation {ssues in higher
educatfon and evaluate the :ircumstances existing in non-Adams
States with respect to the participation of Black students and
staff in higher education.

2. That ED's Office for Civil Rights (OCR) improve their data
collection and analysis procedures so as to more effectively
monitor the activities in Adams.

3. That OCR encourage constant input from organizations, such as
: the -Natfonal Association for Equal Opportunity in Higher
Education, the successor Conmittee to the National Advisory
Committee on Black Higher Education and Black Colleges and
Universities, 0ffice for the Advancement of the Public Negro
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8.

5.

7.

Colleges, Institute for Services to Education, Institute for
the Study of Educational Policy, Southern Education Foundation,
Southern Regional Education Board, and other groups with
information on the HBC's and Adams. This input can be on
general enforcement activities as well as data analyses plans.

That exphasis be given o the feedar system with respect to
. {ncreasing the nusber of high school graduates in given States.

That OCR {mmediately look into the enrollment declines at the

HBC's to determine {f there are any charactaristics of the State
plans which are causing these declines.

That a review of enrollment data Took further than “other race®
enrol Iments and 1nvesggate such issues as diversity in level
of institytion atten by Blacks and enrollments by major
fields; the hiring of Black faculty and adsinistrators in
predominantly white institutions; the presence of Blacks on
State governing boards; and a more equitable sharing of State

_' funds by the HBC's.

That more emphasis be placed on  lookin into
retention/graduation ratas of Black students, particularly at

_predominantly white institutions.

Lo -




IV. SUMMARY STATEMENT

"There is a larger and deeper concern. While
- things like student financial assistance, special
programs, and so forth are very, very important, it
seems to me that the way in which these issues have
been handled in the past . . . suggests that there
{s something wrong with the system under which they
operate.”

< Luther Foster, NACBHEBCU

x . President Emeritus
Tuskegee Institute
Tuskegee Institute, Alabama

"(There 1s) . . a very positive challenge for
policymakers in the pubiic and private sectors, in
terms of what they can do, {f there were a
comnitment to what really does not require huge
sums of money tO make real progress, if they just
stick with it over a long period of years.”

Elias Blake, NACBHEBCU
President
- Clark College :
e e . rmmmshr. o oo . . ... Atlanta, Georgia e

On June 30, 1982, the official role of the National Advisory Cammittee on Black
Higher Education and Black Colleges and Universities in facilitating the Federal
responsibliity to equal éducationa{ opportunity through its role as advisor to
the Secretary and the Assistant Secretary for Postsecondary Education came to an

end.,

From its vantage point as observer. researcher, and advisor, the Committee has
sought to ensure that the agenda of America's Black citizens be runsidered in the
formulatfon of Federal higher education policy.
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In responding to the speeific functions of {ts Charter, the Committee has
produced ten published research reports, a series of fact sheets on contemporary
issues, position papers on a number of pricrities, correspondenc; to advise in a
timely manner on Education Department actions, five substantive Annual Reports
and uncounted responses to public inquiries on the status of Blazk higher

education and the historically Black colleges and universities.

Additionally, the Conmittee’s quarterly meetingz have served as public forums in
which higher education interests, in general, the Black higher education
community, in particular, and Education Department officials have interacted in a
way unique in the course of the Federal relationship with Black students and
Black Eai?eges by providing a widely open forum for the expression of candid
views on Federal programs and policies. Whereas the Executive Order for Black
= -~~gglteges-can be-expected to assist equity-in-higher education through the HBC's, -~ -- -
it can be only one of several vehicles. The Committee's experiences with open
forums, research and open discussions were vital in mitigating some of the fears
of the Black community, and its work nct only psychologically reinforced the
comunity's belief in the participation in the democratic process but brought
other substantial benefits & -'well. To state thst the National Advisory
Comittee has provided services to the Federal $overnment and to the cause for
equity in higher education which have not béen‘dup11cated elsewhere is not an

exaggeration,

The Committee has accomplished much of its missfon, as shown in this Final
Report. However, as it reflects on the entire set of iis experiences, the

Comittee recalls the continual difficulties it faced in having the sustained
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ancouragement, logistical support, and responsiveness expected for fts work.
This was true despite the commitment in its Charter, the wide professional and
lay interest in its work, the critical situation developing in the Kistorically
Brack Colleges, md the daneer to the naeionat weifare because of delays in

: 'ndmmq a set ef inwsc:‘ln na.tiorm issncs of high timely importance. The

Cmftta bepu tha: its wnrk. fts mom m its operational style will serve
as a solid base from which any new advisory body cam move to avoid the frustraticn
of inconsistent support, sg as to advance more rapidly the national awareness and
positive response necessary to advance equity in higher education,

Notivating the Comittee’s endeavors has besn fts belfef that 2 direct line
exists between its Charter and the Constitutional dictate that the Federal
mt serve 3s guarmtur of the basic citizenship rights of Black Americans.

--ﬂn Tlrirtumh me.. and Fifuenth Anm‘hlnts specifically en.ioin thc

T T e e

. uatimat pvmt ent to provfdc- ma! prote&ion md‘fo 5 ensure_the rights’ and’

privileges of Black eitiztas Progress in education s dependent cn Federal -
poﬂcyukars, now housed in the Sducation Department and alsc at higher and
parallel levels, who oust cm'y out the responsidility and fulfill the promise of
the Reconstruction Amenduents. The Coumittee was originally chartered as part of
this comnitment by HEW Secretary David Mathews decause "the Secretary requires
the aéwice and rumndaﬂm of persons knowledgeadle af the impact of the
mm progrm on the Mghar education of Black Americans in order to fulfill
his/har responsidlities undtr statutes effectively.® Nonetheless, perhaps the
@ost’ comuon charactﬁsﬁc_o_! the Connittee's relationship with the Department
has been the cozplete absence of direct, systemmatic response to the Conmittee's

advisement from either the Swetarhs or any Federal policymaker. Thus, the
Committse has ysually found itself in the dismaying predicament of receiving ne




acknowledgement of its output from the very agents who asked for it. However,
the regard in which the Comittee's reports and findings have been held by
quarters external to the Government has brought the assurance that the work was

m;t for naught.

The final document of the National Advisory Committee should be received with
this awareness. As in the past, the Committee here sets forth its ideas and
strategies 1n'prior1ty fashion on the issues which the Federal Government must
address if it is to meet its responsibility to ensure equity and to promote

access, retention, and completion for Black Americans in higher education.

Student financial assistance, Executive Order 12320, targeted programs, and

desegregation are fundamental concerns of this Conmittee and all participants in
e ... the quest for equal educational opportunity. In a larger sense, all of these
{ssues fall under the general fabric of the systeui in which they are pursued.
Since that system cqrrent‘iy is marked chiefly by its lack of response, these
{ndividual concerns will be resolved bnly when higher education policy 1is
conducted in an atmosphere which ‘encompasses all who have a stake fn {ts

deliberations.

Speaking this last time in its official capacity, the National Advisory Committee
on Black Migher Education and Black Colleges and Universities acknowledges the
d{ligence and dedication of all who have come forward to contribute their time
and talent. Just as its work could not h'ave been accomplished without such help,
she Committea offars fts successor any and all assistance it can provide tn
continue the task of improving the status of Black Americans in higher edycation
and the HBC's. To initfate what it hopes to be 3 long line of dfalogue between
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past and present, the Comuittee yrges that jts successor assure {tself of more

impact at the policymaking level by placing paramount importance on the adoption

,of a forma] response uchanisn from those whaa they will be advising. With this

in place, 1t will be possibie to play 2 larger role in the interplay between the

'needs and cumm of suck Mghtr education and the Federai duty to promota

educationai equity.. ;
More than ever, educaticn js an essential instrument in fostering social and
econanic progress in Merica. The cha'nenge prasented to all of higher education
1s to ensurs that all Mericans have the opportunity to take advantage of that
instrument and dcve!op thc‘ir edur.aﬁcnal potmtial to its fullest. The National

_Mvisery Canﬂ:tu has found that there 1s promise that full educational equity
~ can be achievad witheut requiring “huge sums of Federa! dollars. It has also
o fouad that ours m mty pu-ﬂous tim for those citizm who still

. _strugsh fcr sociaf’“m{ cmmc justﬁ:o. —

A e P L

L3

The Committee's w'ccessor.. the Federal Government, and the Nation must come to ;

understand that abdfcation of the responsiblity to protect the rights of one
sanctions the abdication of the responsidlity to protect the rights of all,
Conversely, the advamwt of equity for Blacks in higher education promotes the
future of Ameﬂca, not Just the future of one seguent of America,

'MifMis mmmmumrﬂeuf
m Federal Govermment, our massage . . . Should
D smbodyin society has to continue to be
. m?rmin forceful in dealing with  the
- atfonship batween the Federal Goverment and the
State governments on the issues of educational
equality and the so-called broad and somat imes
vagm rubric of civﬂ rights.

£ltas Blake

Chair, NACBHEBCU
= President

Clark College
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APPENDIX A

LIST OF COMMITTEE MEMBERS*
June 1980 - June 1982

Dr. Elias Blake, Jr.
President

Clark College

240 Chestnut Street, S.W.
Atlanta, Georgia 30314

Dr. Laura Bornholdt

Vice President for Education
The Lilly Endowment, Inc.
2801 North Meridian Street
P. 0. Box 88068
Indianapolis, Indiana 46208

Mr. Wilidam K. Coblent2z
Attorney-at-Law

Jacchs, Sills and uob!entz

Bank of America Center, Suite 3100
5§55 California Street

San Francisco, California 94104

Dr. Judith Eaton
President -

. B a——— . e T e et a——

Clark Comunity Coliege
3200 East Cheyenne Avenue
North Las Jegas, Nevada 85030

Dr. Luther H. Fostzr

President

Tuskegee Institute

Tuskegee Institute, Alabama 36088

Or. Frederick S. Rmphries
President

Tennessee State University
3500 Centennial Boulevard
Nashville, Tennessee 37203

Dr. Charles A. Lyons

Chancellor

Fayetteville State University
Fayetteville, North Carolina. 28301

Or. Albert E. Manley .

Prasident Emeritus/Spelman COilega
Howard University

Holy Cross Building Room 429

2935 Upton Street, N.W.
Washington, D.C. 20008

Dr. Shirley M. McBay

Dean for Student Affairs °
Massachusetts Institute of Technology
77 Massachusetts Avenue, 7-133
Cambridge, Massachusetts 02139

Or. Dorothy J. Orr

Vice President

Equitable Life Assurance Socfety
1285 Avenye of the Americas

Area 22K

New York, New York 10019

Dr. John A. Peoples, Jr.
President

Jackson State University
Jackson, Mississippi 39217

Dr. Madelon D. Stent
Professor

~—Lity College of the City University

of New York .
138 Convent Avenue
New York, New York 10031

Ms. Connie D. Sutton
Vice President for Professional Programs
American Association of Community
and Junior Colleges
One Dupont Circle, N.W.
Suite 410
Washington, D.C. 20036

Or. Kenneth Tollett

8{rector

Institute for the Study of Educational
Policy

2300 Van Ness Street, N.W.

Howard University - West Campus

Washington, D.C. 20008

Dr. Bruce E. Williams
Assistant Director

Social Sciences Division
The Rockefeller Foundation
1133 Avenue of the Americas
New York, New York 10036

* Titles and business addresses shown are relevant to period of service on Committee
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APPENDIX A

PREVIOUS ADVISORY COMMITTEE MEMBERS *

Jaguary, 1877 - June, 1980

De, Will{an C, Browm De. Paul ¥, Muredll
" Dtrector e Chanceilor
Instituts for Eigher Eﬁueatﬁm‘l louisisna State Univcrsiey
Opportunity st Saton Rouge
© Southern Regional Educat‘lon Board Baton Rouge, louisfana 70803
130 6th Street, N.U.
Atlanta, Georgia 30313 Or. Henry Ponder
s President
Or. Nolen N, Ellison Benedict College
District Chaacellor Columbia, South Carolina 29204
Cuyahoge Comunity College
C'hu‘hnd. Ohic 44115 Or. Sloria Scott
. Vice Pregidant
Dr, Andraw Goodrich Clark College
- ﬂimw- Educational Assistance 250 Chestnut Strut. s .
: . Progras ) Atlanta, Georgia 3031
mi'versiey of ITlinois -
. at caiag Circle - Dr. Herman B, Smith, Jr.
' t:hieaqo, Hmis 60580 - Chancaller
‘e m— . .. Tha University of Arkansas
- nmm-wm&-—mﬂ&r at-Pine Sluff— e
R Assistant Profasssr = - = - - -~~~ Pine Bluff, Arkansas 71601 - -
Gecrge Peabody College . '
y of Vanderbilt Unéversity :
Campus Bax 315 * T{tles and business addresses
Nashville, Tennessee 37203 shown are relevant to pericd

of service on Comafttes,
Janua z, 1977 - October, 1978

Me, Abrzhas S. Venable
Dérector of Urban Affairs

The Senera] Motors Corporation
Dctreit. Mfchigan 48202

Jenuary, 1577 - Becl!sbu', 1978

or. E. T. York
Chancellor
State Unfversity System of Floridz
107 Wast Gaines Street
. Tallahassee, Florida 32304

March, 1978 - June, 15°9

Mrs. Cecile ¥, Sg:

Birector, Contributions & Ccmunity Atfairs
¥estinghouse Electric Corporation
westinghouss Building

Sateway Center

Pittshurgly, Pennsylvania 15222
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APPENDIX B

HIGHLIGHTS OF COMMITTEE REPORTS PUBLISHED YO DATE

1, Access of Black Americans to Higher Education: How Open is the Door? GPO
- va/=080 2430, Frice 35, o

Considers the problems faced by Black Americans in ocbtaining entry to higher
education and recommends ways in which access can be facil{tated.

2. Black Colleges and Universifies: An Essermtfal Component of 3 Diverse System
of Higher Education,

Makes the case for encouraging institutional diversity and pluralistic
educational structures as a necessary vehicle for meeting the future needs
of Black students and stresses the commitment that Black institutions of
higher education have shown historically and continue to demonstrate to
minority and low-income students.

3. The Black Educational Policy Researcher: An Untapped Natfonal Resource

Addresses the issues surrounding the development of 2 solfd research and
scholarship base that will be required to undergird decisfon-making at the
State, local and Federal levels {if substantial improvement of Black
educational opportunity {s to occur,

oecg-SEIY - & Lifelines -- The Status of Histordcally Black Colleges and
sSnjversitvies, 49/9=17/8. '

Provides an cverview of the Ratfon's historically Black colleges which,
increasingly, even today play a major role in the production of credentialed
Black Americans. .

5. A Losing Battie: The Decline in Black Participation 4n Graduate en&
Tor : ‘ SPU Sto F 085-000-0008: : Y

Details the decline in the numbers of Black Awericans {n graduate and
professional schools; provides a statistical profile of the deteriorating
involvement of Black students at graduats and profassi els; sets
forth the reasons for the numerical and proportigdal declines; and
recomuends strategies to remedy this problem and to {ncrease Federal and
institutfonal commitments to equity ¢n advanced education,

6. TYars

cation - ity for Black

Y,
b o UU

Lays out a Tong-range plan for increasing participation of Black Americans
in higher education and enhancing the historically Black colleges and
unfversities. It serves as the basis for Voluma II.
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7.

s A - — . - o - — i

-e » GPcmen @ o gamp a o s &

Target Date, 2000 AD: Goals for Achieving Higher Education Equity for Black
E%r?cans, Qo'{ume 1. ]

Explores the details of how the recommended actions in Volume I might be
{mplenented through new or increased funding mechanisms and™details casts to
socim {f the conditions nqutring attanticn are not addressed,

- Mﬂssica and Ret&ﬂm?rob?us sf Black Students at Seve

nuls with the bm'im ta Mgher edueaﬁon fmed by Black Americans, but

focuses specifically on aduission and retention woblens at saven
predoninantly white universities, ,

The Needed Sﬁtm Supports for Ach!evin Highe Education Equity for 8lack
smericans. Steck # Ua3-U( $, Price 3/.W

Presents a statistical and analytical profile of the major societal support
systens which are seen as necessary €3 achieving equity for Black Anericans
{a higher education and advancing the Black colleges.
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FACT SHEETS

# 1 Current State of Black Higher Education and Black Colieges
and Universities, (November 1980)

# 2 About the Committee (December 1380)

#3 About Black Enrollment (January 1981)

# 4 what Would Happen If There Were No Black Colleges (February 1981)
4 5 About Black Advanced Degree Recipients (March 1981)

# 6 About Federal R&D Funding To HBC's (July 1581)

# 7 Impact of Testing on Blacks In Education (January 1982)

§ 8 About Black Braduate and Professional Enrollment (March 1982)

# 9 About Black Higher Education Enrolirant And The Historicall Y
Black Colleges And Universities (Aprﬂ 1682)

#10 _About Black College-Age Population, College Enroliment And
“Earned Degrees (April 1982) st dulonchydihdpin gl

#11 About Black Students In Thg Higher Education Pipeline (May 1982)

50

BEk,T C@PY

\‘1 "‘ - s - —— - ) 13 i ) - w«-“vw"’" ¥y 'G‘W !

— - B TR -
: . ETt o egen s s r P vy . B T L T L LTI T o,



Commissioned Studies

“Or. Faustine Jones, ®Systemic Problems Affecting the
participation of Blacks in Higher Education”®

Or. Faustine Jones, 'Impact‘of Neoconservatism on Black
Colleges and Blacks in Higher Education”

Dr. Faustine Jones, ©°Cost of Not Educating Black Youth'

Ms. Mary Roper, “Development of a Profile of Current Thinking
: on Equity in Rigker Education®

Dr. Barbara love, "A Report on the Status of Blacks in Higher
| Education*

Ms. Leneta Gaines, "Historically Black Colleges and Universities:
;  The State of the Art, 1975.78"

Mr. David Ruffin, "The Status of Blacks in Graduate and
Professional Education” '

- Or. Donald Smith, “Admissfon and Retention Problems of Black
h - seydents at Seven Predominantly White Universities® - S e e
« {published)

Mr. Silas Purnell, "The Problems of lower - Income Students in
Higher Education: A Community Perspective®

Mr. Franklin Moore, “Recommendations on Pre-College Programs
to Increase Access®

Dr. Elvalee Banks, “Policies, Practices and Monitoring Systems
to Improve the Status of Blacks in Higher Education®

Dr. Joel Nwagbaraocha, "Review of Long-Range Planning in Higher
Education”

Dr. Leonard HKaynes, "An Examination of the Plaaning Efforts of
Selected States and the Federal Government to Improve the
Status of Blacks {n Higher Education®

Or. Jchn A. Griffin, "Participation of Blacks in Research and
Policy Development Affecting Higher Educatioen in Selected
Institutes, Associations, and Foundations"

Dr. Stephen Wright, ®The Black Educatfonal Policy Researcher:
An Untapped National Resource® (published)
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Mr. ¥{1liam A. Blakey, "Development of Model Legislation for
Federal Funding of the Historically Black Calleges and

iniversities”

Ths College Soard, “Cost Estimates for the Postsecondary
Sducation Recammendations of the National Advisory -
Cosmittae on Black Higher Education and Black Colleges

. snd Universities* .. . . .. .

bositive Putures, Inc. °Cost of Administering Financial Atd
Programs - Implications for Historically Black Colleges®

Dr. Barbars Powell, "Corporate Support and the Financing of
Black Higher Education and Black Collegas”
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ANNUAL REPORTS

First Annual Report - Higher Educatfon Equity: The Lrisis of Appearance
. Versus Reality (1977)

Second Annual Report (1978)

Third Annual Report - Overview of Committee Resezrch (1979)

Fourth Annual Report « Overview of Committee Findings and Recommendations
(1980)

Fifth Annual Report (1981)
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- APPENDIX C

SUMMARY OF RECOMMENDATIONS

The following tabular presentation 1ists each of the recommendations made by the
National Advisory Committee on Black Higher Education and Black Colleges and
Unfversities in correspondence and in the various major reports it has issued
since the Committee'’s inception in September 1977. In each of the reports and
correspondence, substantial rationale was provided for the basis of the
recomendations.

PART I -« Specific Recommendations made Via Reports

In addition to the Annual Reports a total of ten reports were issued by the
Committee, eight of which contained recommendations. Most of the recommendations
fell into six broad categories and a total of 20 subcategories. Many of the
recommendations in a specific subcategory were similar even though they were made
in different reports.

Each major research report to the Secretary was transmitted with an official
memorandum and cover letter which usually asked for & response to the
recommendations that were cited. In most cases, however, only a perfunctory
acknowledgement of receipt of the report was forwarded to the Chair.

In 8 number of areas within the Committee's chartar, recommendations were made

through direct correspondence to the Secretary or the designated program

officials. Two arcas where more recammendations were made through letters rather
—ane e~ SHAY PEpOrts - were-those -{ssuas which reioted to the Adams case and the Title HII—--— -~

program. . Refer to Part II for a Yisting and description of the recommendations

‘made via correspondence. -

Many of the recommendations made in the reports called for activities which would
impact the long-range participation of Blacks in higher education and the
enhancement of the historically Black cclleges and universities. On the other
hand, some recommendations related to policy initijatives that were currently
being developed.

The following sections briefly summarize the types of recommendations made in the
specific areas. The number of recommendations made in each section are noted in
parenthesis. The reports were assigned 2 number (used in the tabular listing)
and the publications code can be found on pagesl. The reader is referred to the
Comaittee's Charter (page 118) for the Charter area designations.
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APPENDIX C

PARY T - SPECIFIC RECOMMENDATIONS VIA REPORTS

CONTENTS
PAGE
I. ACCESS/INCREASING PARTICIPATION - ————- 62
A. - Elementary and Secondary Issues -—- 62
8. Counseling, Career Guidancg-ewee~- remanan - ceracaa 63
C. Admissions and Recruitment et 65
0. Testihg - e R 58
E. Comuunity and Junior Colleges - - 69
F. Graduate and Professional SchoolS--—ecccccvccacmacccanacns 69
6. Scientific/Technical and Other Underrepresented Fields—e-- 72
H. Student Financial Assistance- 73
II. RETENTION AND GRADUATION - 77
A. Supportfve Services - 77
: 8. Collaboration between Student and Staff ea 78
III. HISTORICALLY BLACK COLLEGES AND UNIVERSITIES - 80
s e e Ag—-Institutonal Assistance/Enhancement e ————— 80 -
B. Desegregation 84
IV, INCREASING BLACK PROFESSIONALS 88
A. Institutional Issues-- - - 86
8. Higher Education Governance- -- - 88 ,
¥. RESEARCH AND EQUITY .- -- m——e - rwm——a - 88
A. Data Collectionosem--- L - - - 88
B. Establishment of Research Centers .- - 80
C. Increasing Participation of Black Researchers 91
VI. IMPACTING POLICYwww - - 84
A. Federal Level -—- ———— 94
B. ~ Stata/local Level~ewecccccaaaa 95
C. Affirmative Action/Civil Rights Issues - 56
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I.

-

ACCESS/INCREASING PARTICIPATION (76)

A.

c.

E.

Elementary and Secondary Issues (8)

This section's recommendations were key to increasing th& participation
of Blacks in higher education as a long-range odbjective since it has
become clear that public school systems must assist Black students not
only to graduate from high school, but with acquiring the skills
necassary to compete successfully in college.

Counseling, Career Guidance (11)

Efforts must increase to provide the types of counseling and supportive
services required by Black youth. This section focuses primarily on
career counseling to move more Black students into fields of study where
they can acquire more marketable skills than the fields that
traditionally have provided job opportunities for Blacks.

Adnissions and Recruitment (12)

These recommendations recognized the role .of the institution in
deciding whether or not a Black student attended college. A number of
recomendations were made for new approachas that are sensitive to the
specfal situations facing Black students, including the elimination of
any actual or implied incidences of racial and economic biases in the
adnissions process. The need for the use of more Black personnel in

- this process was cited, - —rm—m——

Testing (4)

This was an issue area in which the Committee spent 2 Jot of time

debating exactly what types of positions to take on the subject. While .

there were differences in opinfon ranging from eliminating tests
altogether to teaching Black students how to take them, there seemed %0
be some commonality of concern related to the misuse of tests, which

" limits opportunities available to Black students. This misuse often

resuits in tracking Black students into “dead-end" educational
opportunities or not providing access to students who, by measures other
than the test results, would be considered success-oriented.

Community and Junior Colledes (4)

The scarcity of recommendatfons in this section speaks to the
overwhelming dichotomy which has existed within the Committee on the
fssue of the role and mission of two-year institutions. Essentially,
one point of view holds that two-year colleges were established to
assist students to get Job-related skills or allow for continuing
education opportunities and not necessarily to get a degree.
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The other point of view holds that because over 50 percent of Black

youth entering postsecondary institutions enter through the two-year

colleges, some emphasis must be placed on assuring that a large

proportion of these students continue on to the baccalaureate degree and

_ subsequent graduate training. This would provide opportunities for

. = . Blacks to cawete for the :‘pes of exployment positions which provide

.o L for.upward mobi 1§ty of the Black pepulation as well as an impact at the
Tl _higher levels of decision-gaking in this country. ,

The few recommendations in this section, therefore, spezk to both of
those {ssues and zuggest that no matter what the mission of these
institutions, they should provide students with the best possible
cituation be it an orientation toward baccalaureate training or the
development of marketable joh skills.

£. Graduate and Professional Schools (12).

The recomendations in this section speak to the need to increase the
participation of Blacks in graduate and professional school programs in

tion of the fact that to advance in the working world, graduate
training is & must. Also, to increase the necessary professional
services going to the Black community more Blacks must become dentists,

" physicfans. and Tawyers since usuyally tend to establish their
., - practices in, and servics primzrily, the Black communities of this
—¥ “ﬁm.. ; ,- P .
[N f ‘_'.-. .. ) .- - . P .

- e e
-, ar -t “ o

Nrwer e - -
LT e -

S Tecomenditions alsc cite the need for more participation in |
- - of-financtal-aid- for graduate school, espectally research ang— "
teaching assistantships. .

8. Scientific/Technical and Other Underrepresented Flelds (5) -

This section recommends activities which will increase the number of
Blacks pursuing degress in the sciences and other fields where Blacks
are professionally underrepresented.

K. Student Fénancial Assistance (20)

Student financial aid has been the key to the increases experienced in
the number of Slack siudents entering higher education in the last
decade. Experiences have showmn that with {ncreased aid, bletter
paciaging and policias which are more sensitive to Black youth, the goal
of increasing participation and assuring retention and graduation can
be met. The Committee has recommended various ways in which financial
_ai€ policies can be more &« sctive for Black students.

IT. RETENTION AXD GRADUATION (15)
A. Supportive Services (7)

The Comxittes recomuends that more academic and supportive services be
provided to Black students, with an increase in funds for such services
i the first two years of baccalaureate training. Support systems for
%T:ﬁmimdm are particularly necessary at predominantly white
n ians,

By Ui 4




B. Collaboration between Students and Staff (9)

The recommendations i{n this section are indicative of the Committee's
position that increasing the number of Black faculty and administrators
on predominantly white college campuses will provide and improve the
. suppor’ systems necessary for Black students to succeed in higher
: education institutions. Also highligbted are recommended roles for
Black professionals in assisting Black students, as well as sensitizing
thefr white colleagues. Recommendations are 3lso made on how white
administrators and faculty can learn more about the special needs of
§1ac§t:§3dents in order to enhance those students' experiences at their

nst ons.

I11. HISTORICALLY BLACK COLLEGES AND UNIVERSITIES (27)
A. Institutional Assistance/Enhancement (23)

Most of the recommendations in this sectfon advise the Federal
government to provide increased funding to the HBC's both for short-term
needs and long-range development. These recommendations are
particularly useful as indicators of need which can be utiiized by the
White House Initiative Office under Executive Order 12320.

8. Desegregation (4) .

: As mentfoned previously, most recommendations related to the
e ee— e -~ ~dngegregation of higher education institutions and the Adams case were
forwarded to the Secretary via correspondence rather than reports,
These two recommendztions relate to the need to assure that Black:
colleges are not adversely affected in the process of dismantling the
dual systems of higher education in this country.

IV. INCREASING BLACK HIGHER EDUCATION PROFESSIONALS (13)
A. Institutional Issues (11)

Recommendations are™made concaerning the need for increasing the number
of Black professionals in higher education and to achieve equity, as
well as assist Black students in their educational pursuits.

B. Higher Education Governance (2)

Recognizing the role of the governing boards of higher education, the
Committee made recommendations for increasing the number of Blacks on
these boards and provided recommendations on activities which could
rectify the dearth of at that policymzking level,

-
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V. RESEARCH AND EQUITY (23)
A. Data Cellecticn (7)

The Committe ’s research rq'ports exemplify the types of data analysis
- 7. .-that should bo done regularly on the participation of Blacks in higher

.- ~-- gducation. In the course of fts work, 2 nusher of data and research

.7 needs becams 3pparent and they are recommended in this section,

8. Establisment of Research Centers (5)

In a number of the Committee's reports, reccumendations were made for
the astablisnment of research institutes/centers which would have, as
their main focus, the study of the educational needs of Black Amerfcans,

C. Increasing Participation of Black Researchers (11)

This section of recommendatfons responds to the need to increase the
- pool of Blacks conducting research, particularly in areas which impact
the Black poputation. There are & mumber of recommendations offered for
 graduate training, internships, fellowships, and other special programs
and funding mechanisss designed to increasa the number of Black
researchers,

VI. IMPACTING POLICY (15)

-

-

.l - PR - oLt . L e - N .
o i e— PP . L - -a " ’ = : M R .
K. Federal Level (7} T S U
- . v - . N
i
. . . - - . .

One of the sajor ways recommsnded to izpact policy wss to increase the
number of Blacks at policymaking levels within the govermment. Unt
.greater representation of Blacks aoccurs at those levels, capagity
buflding mechanisms and provisions for such advisory bodies as the
Comaittee, were recomended as being necessary transition activities.

B. StateslLocal Level (3)

The Committee recommended that the utilization of the ballot was
fmpartant to the ability of Black e to impact policy at the
State/local Tevel. In addition, per{odic assessments were called for to
measure the effect of policies on meeting the educational needs of Black
Asericans.. : -

C. Affirmative Actfon/Civil Rights Issues (5) _
This section recommends programs/activities which would encourage
incresses in Black participation fn a number of programs and
institutions. One recamuendation indicates the need to look into
instances where States have shown de facto segregation as well as de

jure segregation.
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Many of the Committee's recommendations have been veiced by a number cof
other groups. As early as 1947, the President's Commission for Higher
Education issued recommendations foro activities which would assure
equity in higher education. In February 1982, the Final Report of the

Commission on the Higher Education of Minorities was rejeased which
offered a number of recommendations which paraliel those made by the
National Advisory Committee on Black Higher Education and Black
Colleges and Universities.

It is hoped that a response in the form of specific programs and
activities, will be forthcoming to assure that by the year 2000, we can
move on to new challenges knowing that the necessary efforts nave been
maderto rectify the inequities which have been allowed to continue for
too Tong.
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Publ{cations Code

Report Publication
Number Title - Date
1 Access of Black Americans to Higher Education: January 1979
Kow Open is the Door?
2 Black Colleges and Universities: An Essential September 1979
Component of a Diverse System of Higher
Education
3 The Black fducational Policy Researcher: An December 1979
Untapped National Resource
§ A Losing Battie: The Decline in Black October 1979
Participation in Graduate and Professional
Education
5 * TYarget Date 2000 AD: Goals for Achieving September 1580
Higher Educatfon Equity for Black Americans,
Volume I ‘
§. Adnission and Retention Problems of Black December 1980
e e e 2 e e SCUGENLS 8L Seven Predominantly White . . . . .
Universities
7 Needed Systems Supports for Achieving Higher November 1980
Education Equity for Black Americans
8 Target Date 2000 AD: Goals for Achieving December 1981
Higher Education Equity for Black Americans,
VYolume II
NOTE: Reports 9 and 10 are out of publication date sequence because report
# 9 does not contain recommendations and report # 10 {5 a synthesis
document of report # 7 which contains the same recommendations,
s seillsa Lifelina: The-Status of Historically June 1980
Black Colleges and Universities
10 Needed Systems Supports for Achieving Higher November 1980

Education Equity for Black Americans: A
Synthesis Document

« 66 BEST LUK

-~ —= . —

. e e Pl '"f“.-vg.

T ML CEACROAL L o e > e e -Sha
. .. a . o f .- > s d i M
- NEIRR IR LATRE e et et e T - BN

. . -~ vy e



BEST COPY

RECORMENDATIONS VIA REPORTS

{ Recommendations
: . Directed At:
[0 .
B ' &1 &
2 gl 8 |
[ +» '; () ~
’ o 5| charter | S8 1T o] 8
A RECOMMENDAT IUWNS 4 ; b o Area E 219 E &
ACCESS/INCREASING PARTICIPATION
A, Elementary & Secondary School Issues
1. Place greater emphasis on correcting problems at elementary school Jevel
with adequate f9ilou-through. Repiicate successful "special® projects, 588 ;1,2,9,11 Xt Xl X
2. Reduce student-teacher ratins {n the public schools where the ratios are ‘
disproportionately high. 5 1,2,9,11 X X .
3. Improve qualfity and effectiveness of teaching at eiéu'entary and secondary | |
school levels, Provide specfal compensation to attra¢t and retain committed 4
professfonals, ' 5 &8 }1,2,9,11 Xi X1 X
4. Allocate extra resources to predominantly Black high schools with large
populations of low-income students, § 588¢1,2,9,11 Xf Xt X
5, Utilize the HBC's as leaders in the improvement of tescher training to
assist in correcting the fi11s of the Natfon's classrooms, 5 1,2,3,%2,11¢ Xj X X
6, That the Federal, State, and local govermments and théir respective legisla- )
tive branches work together to develop a program which would enablie Black
colleges and universities to assist in solving some.of the ongoing problems
in the elementary and secondary schools with resnect to coureselin?, colliege _
preparatfon of students, and teacher preparation utf{lfzing Federal funding
for pilot programs and incentives for State and localsupport. 1 1,2,9,11 X{ Xi X
!
* Refer to page §] for publication code, |
| | b 68‘
67 |
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Elementary & Secondary School Issues {cont, )

That the Federa) govornment equitably and effectively enforce Titie Vi of
the Civil Rights Act of 196¢ and in so Mﬁ? focus qn $he. elimination of
discriminatory treatment of Black students fn specigl educatfon placements,
discipiinary actfons, ability grouping/tracking, and other infrin ts on
the civi) rights of Black elementary/secondary schogl students which create

barriers to higher educatfon access,

That the Federal government gﬂwide for research, tg¢ be conducted by
sensitive persons, which will further define the myniad of problems faced
by :Blatk Studente at the elementary and secondary sghool level which pravent
them from completing high school snd continuing on for higher educatien,

Counsel ing, Caresr Guidance
Increase the nimber of counselors in the public “30“. take the focus of

thefr work away from activitjes reiasted to discipiige and direct their .
services toward rosponding to students' academic deyelopment needs.

Provide for more parent education and involvement {2 the career development
process , :

Conduct research to detarmine how Black students make chofces concarning
career patterns after high school and fields of swgy fn college and

develop ways to improve that decision-making procesg,

63 ,g

548

1,2,

142,8,9

1,2,9,11

1,2,9,11
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I. ACCESS/INCREASING PARTICIPATION (cont.)

B.
4.

Counsel ing, Career Guidance {(cont.)

That aggressive, career-criented counseling be undert;ken at secondary and
undergraduate levels in which the cultfvation of marketable career skills
is balanced against socfetal supply and demand, ‘

That TRIO programs to increase access to higher education for low-income
students be better coordinated with other programs (ESEA, Title I, SFA,

GPOP, etc.) to make all of the programs more effective, That they aiso

be expanded so that more students can participate with better results,

That the Upward Bound Program and other successful projects be identified as
models and that their characteristics form the basis for evaluating future
project funding applications,

That efforts be made on the Federal level to create incentives (such as the
SSIG programs} for State and local governments to provide appropriate
information, preparation, counseling, and motivation regarding higher educa-
tion to Black students in their secondary schools, !

That institutions which sponsor Upward Bound and otherl‘ special services be
compelled to enroll and provide aid to a significant portion of their own

Upward Bound participants, |
|

71

1,2,9
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. ACCESS/INCREASINA PARTICIPATION {cont.)
B, Counseling, Career Guidance {cont.) <

uaiversity community. P

B}

State schools,

11. criteria for fnstitutional evaluation should encmg&f
and methodologies geared toward encouraging and m3

lower levels,

C. Admissions & Racruitment

o governaent, 7 3

5., This §s & critica) peed in view of the enorsous social and academic pres-
sures acted by Black students at predominantly white universities, Univer-
o sitfes should hire Black counseling personael whose rsonel ph
permit them to help the students to be comfortable with their Black fdenti-

tfes and their roots, and, at the same time, to fmc'tioa in the larger

10, An extensive informatfonal system for high school sa§ college counselors
and lay persons be devised to acquaint students with program changes, and
to make efforts aimed at matching students with progjrus of interest at

s educational goals
taiaing diverse

approaches to higher educatfon of students who havd been undereducated st

1 } 1, That State level reviews be made of fnstitutional ad ssions policies at
P " varfous types of institutions to determine the reasons for the differeat
; enrolinent rates for Black and majorfty studenis at unfversities versus
, four-year colleges and two-year colleges. This could, be the responsibitity
| ,of the statewide plaming commfssions but given an impetus by the Federal

Bod SN SEL AN}

f lasophies
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1,2,9
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2,3,8,%
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|
f

99

1. ACCESS/INCREASING PARTICIPATION (cont.)

c-
2,

Adaissfons & Recruftment (cont.)

.

That colleges be encouraged to dé.elop better recruitment methods for
enrol}ing more Rlack students not only for direct entry into higher educa-
tion generally, but fnto four year collieges or two-year colleges with the
potential for smooth transfer into four-year institutions.

Recruitment policies flow from admissions policies, ﬁniversities should
seek out students from predominantly Black inner-city, schools as vigorously
as they recruit "preppies® and students from private or suburban schools.

Admissions policies should continue to recognize an’obiigation to admit

Black students from underachfeving inner-city high schools. Policies that
are formulated to admit only high achieving students who have been socia-
lized to fit the university's image will exclude the majority of Black youth

Institutions of Higher Education need to be sensitive to and pay close
attention to recruiting Black students, Schedules should be arranged so
that Black schools are visited early in the recruitment process instead of
late or last, as is often the case, - .

Close communication with high school counselors should be maintained., Often
counselors need to be persuaded to encourage students to apply to State or

select private unfversities. Counselors should also be encouraged to follow
up on students who are frequently slow in complieting their applications.

16

6

79 "

2,3,9

1,2,9

1,2,9

1,2,9

1,2,9
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TR Directed At:
. : § -+ T
E| charter 'ér'-g.g
RECONEMDATIONS " " - HECOEE HIETHE
I. ACCESS/INCRESING PARTICIPATION (cont.) N o
C, Admissions & Recruitment (coat.) ; o
7. That racial and economic biases be eliminated from the admissions {megs and
that {nstitutions imcrease Black repraseatation at the facuity and admini-
3 strative levels to enhance their awareness of the sftuation ficing Black
. stuéents. 6 iozogot‘ X
8, l?::ease envoliment of Blacks in predominantly whitq colleges and univer- |5 1,9,1
sitfes; :
3, Increase enroliments at the historically Black col'ﬁ]g’es and unfversities, |5 1,3,9,11 | X
i
10, In natfonal fnterest -- incresse percent of Black students at secondary Com,
level able to qualify for college and a grester variety of careers by taking| Discu.} }
scigﬂce and math, beginning at junior high Tevel,
11, Aay policy imvolving ceflings on out-of-State stndet;ts should neither be
uniformly applied in such a way as to lessen the opportunities for Black L
students to obtafn and enforce thefr choice of fnsk{tutfon attended nor
should ft 1imit the role of the Black college fn expanding the number of
Blacks and low-fncame students fn higher education.i 2 1,3,9,i6 ¢ X X
12, Mdaissfons criteria for State institutfons should not he unfiform and. fnfliex-
fble, but should paraliel the missions of the institutions and weigh
criteria, as appropriate, to ensure a diverse student body within the total .
State system, ‘s S 2 1,3,9 X X
I i 3 ‘A8
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I. ACCESS/INCREASING PARTICIPATION (cont.)

D. Testtig

{4 1, That the Federal governmept immediately take steps to ‘prevent the misuse of !1 2,5,9 X
1 so called competency and other standardized tests which discriminate against
R Black youth and initfate research to measure the detrimental impact of such
g 2 on Black students, 3‘

2. That the testing industry be made accountable and examinations be made 4 2,9
avatlable after their use, That efforts to eliminate racial and economic
biases in test fastruments be intensified and Tow-cost, test-taking seminars
be sponsored by joint efforts of institutions and test%ng industry.

3. That testing be complemented with other criteria such as structured recom- {4 1,2,9
mendations in the assessment of Black students in the selection process:

a. Through the use of varied admissions criteria until such time
as equity exists; and :

b, Through the extension of efforts such as the Simulated Minority W
Admission Exercise (SMAE) of the Association of Awerican Medical
Colleges and the Special Admissfons and Curriculum Experimental
Program (SPACE) at Temple Unfversity, to heighten graduate and
professfonal school awareness of the value of non-cognitive data
in the prediction of acadediic success,

it o

4. With government encouragement and support, coordinated efforts between the |2 10,11 X
natfonal testing services and HBC's should be initfated to get more Blacks

i into the testing industry, . NIE, ETS, and ACT sponsorship and alliances
| with Black graduate schools\Q:d'specfal 1nternsﬁ?p progrgms would be ways

3.|3Rikf753 of expanding Black involvemeht in this area,

L]
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", ACCESS/THCREASING PRRTICIPATION (cont.) T

E,
I,

e T

Community and dunfor Colleges -

.

Increase funding to community colleges, specificallyito fuémso bacc:iau-

reate transfer progiams for Black students, i

Develop cooperative work-study curricula within the : '-klr college sector
and assure skills development fn areas of high dmma! in the labor force,

That the Federal govermment ghce ma for emphasis on f&he su t of concrete
fateractfons (perbaps through appropriation of funds’ for HEA-Title X}
between two- and four-year colleges within States -msor‘éef to {ncrease the
pomber of students who are able to transfer from the' two-yesr to the four-
year college level, .

Improve academic articulation between the two-year 3 d historfcally Black
four-year colleges,

E€raduate and Professiémi Schools

That the Federa) Government and the U.S. Education Dppartment iald &n active
role in reversing the decline in graduate education by making it & priority
ftes at every stage of the decisfon-making process s that Black access is
the accepted norm. rather than the focus of special p;wrus.

That graduate and professional schools assuma the h{itiative for increasing
Black participation since theirs {s the responsfbiifty for selection,

£1 ﬁ;

) e 5
" " n

658

1,8,9,01
29,11

1,9,10

1.3'9"“

1,9,10
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1,9,10
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ACCESS/IHCREASING PARTICIPATION (cont.)

F.
3.

—— ne s smnf - -

Graduate and Professfonal Schools {cont.)

{

That undergraduate institutions develop programs to inérease the “awareness”
of Black students who wish to continue on for gradlate study and prepare
them to enroll in fields and professfon: where Blacks are underrepresented.
These programs could be within the domain of an expanded TRIO program,

That Rlack faculty, administrators, and professionals assume greater roles
in making advanced oducation a viable option for talented students,

Provide more effective affirmative actfon activities abd programs,
Increase the number of Blacks enroiled in full-time degree-seeking programs.

That graduate educatfon resain a high priority in the planniag and budgeting
processes at 8lack fnstitutions and that financial aid policies at Rlack
colieges ensure that graduate students get a proportional share of Federal/
ctate funds. That a more organic relationship be estabiished within the
comminity of Black colleges, especially within science departments, to
attract more applicants and entrants of high quality.

That stronger re’atfonships be established between Ph.D, degree graniing

institutions and the 3¢ KBC's with masters programs to increase the number
of Rlacks pursuing graduate/professional studies.

83 ’.
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1. ATCESS/IHCREASING PARTJCIPATION (cont.) ”
F. Graduate and Pfofgssioual Schools {cont.) o “:;‘ii‘ |

That greater opportunities be afforded Black students tg perticipete on wadn
unfversity resesrch projects ia fulff11ing their graduate sssistantships.
These axpanded opgortunities will not only act as a recruitment tool to
acquire more Blacks for graduate study but will enhance the resesrch caps-
bilitfes of the Black students. The Federal government can provide {ncen-
tives to major fastitutions conpetin? for R&D grants and contracts to -
encourage responsiveness to that goal. ,

That grogra-s destgned to increase the number of Blacks in graduate/profes-
sional programs of study not be meshed with progrt:ﬁ {ntended to serve other
underrepresented groups, : 4

That all .professfonal and fastitutional assocfations com sed of graduate
and professional school personnel and fnstitutfons with large graduate
programs place the deciinin% status of Biack participation on their agenda,
Groups such as the Assocfation of Aserican infversities, the National
Associatfon of State Unfversities and Land Grant Colleges, the Council of
Graduate Schools, the American Association for the Mvancement of Science
and the key graduate and professional discipline associations were effect%ve
in the early seventies in influencing the trends in a positive direction.

i
Federal efforts be made to upgrade existing graduate and professional pro-
grams at HBC's. Graduate and Professional Opportunity Program funds should
target fellowships and program development grants tq these fnstitutions.

85 i
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1,9,16,1% .

2,9,10,11
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[14

1. ACCESS/INCREASING PARTICIPATION (cont.)

!
Scientific/Technical and Other Under»cpresented Fields

=
Pevelop programs .0 tncrease Black participation in scientific and technicatl
fields, modaled after successful programs started by 9ssociat10ns and
industry. .

That faculty and adwinistrative staff at predominantly white insti‘utions i
become active in recruiting Black students into undgrrepresented fiel.ls.

!
That additional pre octs, similar to that proposed for the biomedical
sciences, be initiated, |

That the alumn{ of historjcally Black colleges use théir stature as success
models to inspire Black students into diverse academic . eas,

Black colleges, with the aid of Feseral, State and local interests, Yaunch
intensive counseling and academic programs for producing more majors in
underrepresented areas, Federal loan cancellation programs such as those
used for the teaching and health professions should be expanded to service
in other fields where Blacks are currently underiepresented, wheve manpower
needs are forecast for the future, and for service in the Black community.

87
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2
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RECOGEMDATIGRS "
§. ACCESS/GNCREASING PARTICIPATION (cont.) S lenro L L
H., Student Financial Assistance \ ; s |

. ; | 1. Nevise financfal afd polfcies which respond to neéds"éf stt;dedts from Jower {5 .8 8 |1.2,8,9, IR SR
Ly so¢ fo-gconomic Tevels, P . : A A R

11y 2. With Black youth unemployment at a level of almost 50 percent, it is unreal-
§stic to require that summer urnin?s ba a part of students® yearly budgets,
g where the unfversity is sble to assist its ack students to secure gummer
jobs, then this requirement can and should be sv.c.

i 3. Freshmen should not be reguired to take during-s L jobs, Studeats fre- (6 2,8 . . | X X
. quently cite the burden o; holding a job during the freshman year. ‘ |

e 4, Black students need geater fFinancial assistance, While all of the wnfver-

: sities studied provids financlal assistsace based on need, students complain
of the inadequacy of the 2id package, which usually ‘consists of a combina-
tion of grants, Joans and job ecamings. Where possible univarsities should
provide greater amounts of grant money and fewer loans. in SFA packages, 6 2,8

€L

» =2
b A

3
iE ,‘g ' 5. That the Federal government undertake a study to determine the existence of
K banking practices which have a negative impact on minority applicants for
the Guaranteed Studeat Loan Program and, based on those findings, immedfate-
1y take the necessary steps to correct this sftuation, 1 1,2,6,8 X

> 5

luw
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174

RECOMMENDAT ] ONS L

1. ACCESS/INCREASING PARTICIPATION (cont.)

,’-
60

10,

ii.

Student Financfal Assistance {cont,)

That the Federal government fncrease the amount of total and {ndividual
fellowships available to Black students for graduate/professional study to
enable increased participation and allow for full-time study which will
resuylt in a swifter production of graduates, ,

That the Federal government conduct a comprehensive review, across all
agencies, of the uses of fellowships, traineeships. and research assistant-
ships within grants,

Contingency funds should be avaiiabie to help Black students meet financial
emergencies,

Provide more access for Blacks to sources of funding for graduate and post-
doctoral study.

That graduate and professional schools include more Blacks in the institu-

tional sources of support, especfally research and teaching assistantships,
and that special effort be made to make talented Black undergraduates aware
of the various sources of financial assistance,

That the proportion of private fellowships/grants awarded to Blacks be
enlarged untfl such time that the percentage of Blacks in professional and

graduate study approaches parity with whites,

Recommendatfions
, Birected At:
; 5
H 0 s s
: 5 3 £
f. - 01 8
;* * < < " \.
, § Charter slolm| ] o
i g Me | EIZ|82]E
2,8,9,10 X
1,2,5 X
2,8 X
2,8,10 X X
§
2,8,10 X
1,2,8,10,11 X X
94

91

R

e Y A .



-
P

-, A -ags .
o deadtl .'1"-';..4 Py

— e Ao gt s e o g Ay <+ o L g s 3 e g =
- - Lt e Ty 2 -

ey
.
Ly -

. e e .
G 7 WU Ve

' RECOMNENDATI ONS

RECOHMERDATIONS VIR REPORYS

Report Rume..

Charter
Ares

Reconmendations

Directed At:

Federal

State

Lozal

Pvt. Sector

Inst./Other

714

. ACCESS/INGREASING PARTICIPATION (cont.) N

.
12,

i3,

14,

15,

16,

B '

Student Financial Assistance {cont.) -

Provide suppiemestsl funding to Black graduate studegts to enable thes ta
complete thefr prograss in 8 normal time frame. ’

Increase opportunities for fellowships and research gnd teaching assistant-

ships for Black students,

That the Federal goyernmeat provide better coordination in their fimancial
assi;unce programs snd provide fncentives for State§ and other entities to

That the Federal government review the manmer in whi(’:h financial aid is
packaged to deterwine if there are ways of increasing the sccess of Blacks
through fmproved financiai assistance,

That the Federa)l government monitor the use of student financial aid funds
to support profit-making fastitutions at the expense of the very students

the programs are intended to ser;; and consider special rulemaking dus to

the di fference between thase insiftutions and traditional higher education
institutions, :

i
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74

ACCESS/UNCREASING PARTICIPATION (cont.)
H.
17.

18.

15,

20,

Student Financfal Assistance {cont.)

e d e tsetntme Al ot Y PBOn $ %X OB s Motanst el M

Financial aid polfcies reflect a sensitivity to the unique roles and missions
of institutions, It may be necessary to use a variety of financial aid
formulas to adjust for these differences across instftutidns and student
types so as not to put any group of students or fnstitutions in an unfavor-
able position, Where BEOG half-cost provisions penalize poorer students in
their efforts to finance an educatfon they should be wafved,

Federal funds for campus based programs should be agportioned to States not
on the basis of the relative number of persons enrolled in higher education,
but on the proportion of low-incoma students enro‘ned.i
Administrative allowances should be appropriated to institutfons per student
receiving Basic Grants and that similar arrangements bf made for campus based
Federal financial aid programs. This allowance should be in addition to,
rather than part of, sllocations for student needs,

Federal sources should assist institutions with large financial aid accounts
to institute management and accounting systems and provide on-site technicatl
assistance for this purpose. |
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; 1. RETENTJOR AND GRADUATYON . o

L S o ~ P

X A, Supportive Services . ", CL
M 1. Incresse funding leve’s S academic support services at the first two-years |5 & 8 [2,8,9,11 X X B
‘ ;y' 3 of baccalaureate trpining, with particular ecphasis on tha first six wonths, ' o
e 2. Durin, the freshwan year, students should be given continuing access to 6 2,9 x .
L scadenfc, tutorial and counseling resources t sreipart of op sfailar to . i
L the precollege programs, L
[ 3. Proyide more effective academic and psychological siupport systess for plack {5 2,9 X '«
) students at traditionally white dnstitutions, o ;

;;i 4. Broadly disseminate the successful prograss which haye demonstrated 5 2.5 X i
o : {ncreases in student retention. ; g

" 5. Provide services for the special needs of Black szudénts with children, 5 2,9 X X ;

. . : N !

1 6. That the legitimscy of special programs whose function has not yet been § i2,9 X ‘

. served be enhanced by hiyier education fnstitutions gnd that Black students

- and faculty not be regarded as special features but g« fntegral components 3

x of the scademfc comyunity. ; ‘ '

rﬁ 7. lniversities should be encouraged to institute or ccgtinue special pre- 8 2,3 X

L college programs,.. which provide . academic assistange during the swmmer -

; before freshmen enroll, Students with poor secondayy backgrounds ave Tikely

{ to need help in mathematics, reading, and writing, They are also 1ekely

Q to need {nstruction on how to study, ; 8
9

g7 o
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RETENTION AND GRADUATION (cont.)

8,
I,

Coilaboration between Students and Stayf

Universities should encourage and provide mechanisms for more contact
between Black students and the general faculty, particularly professors
under whom Black students are currently studying. Such contact could come
in the form of personal conferences, lunch or dinner with the professor and
groups of students, or other creative patterns,

. {
Black professionals shouvid develop mechanisms for direct and continuous
contact with Black students, Some Black faculty and administrators will
require similar sensitizing to that advocated for their white colleagues.
Black faculty and administrators ought to see their roles as academicians
or administrators who serve the total university population, but, beyond
that, as Black men and women who have an additional obligation to serve as
models, mentors, ana friends of Black students,

niversities should consider fnstituting teaching seminars, group discus-
sions, or lectures and seminars in Black culture to help aaministrators,
faculties, and staffs become more aware of Biack students' needs and how o
satisfy them, ‘ :

Provide ongoing orfentation of white administrators and faculty to the
special needs of Black students, |

4y

[

[=])

L8

2,9 X
2,9 i X

2,9 X
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RETENTJOK AND GRADUATION {comt.) |
8. golhbontion between Students and Staff {cont,)
5. Univarsity presidents and other Mgh ranking sduinfstrators should take the b9 X
Yead in helping their facuities to be wore effective {a teaching Black o
students. Such a process {s likely to involve miny factors:
-~awareness of racial sttitudes and praferences
--reexamination of curricular contents
--assessment of teaching strategies; and
--peexanination of assumptions ‘about who should be served by the university,
who "fits® the unfversity’s image, and what social or racial character-
{stics are necessary for the good of the wniversity,
6. Black students should receive an orfentation to the university that heips 3 2,9 ¥
them to: ' .
--feel that they deserve to be at the wiversity, ¢ . te attitudes or
actfons to the contrary; ~ X
--understand the academic expectations of the mives;sity and learn early on
how to go sbout satisfying those expectations; .
--plan personal goals, which may be {n keeping with or fr addition to the
goals of the university; and N 1?}2

e e
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1 11, RETENTION AND GRADUATION (cont.) i
7 B. Collaboration between Students and Staff {(cont.) §
; --Tearn how to locate resources that can be used to satisfy academic, social,
psychological and econcmic needs.
E @ 7. tniversities should encourage, not discourage, Black student awareness of 2,9 X
- their heritage in a1l of its positive aspects, Blac& students need their
‘ own oroanizations and cultural activities as fmportant means to deal with
i hostile environments and ensure the development of heatthy sttitudes toward
' themselves and other Dlack people. §
1 !
J 3, fLeadership should be exercised to end harassment of Flack students by campus 2,9 X
security personnel or local police, i
! 9. Student and faculty exchange programs with research and doctorate-granting
- universities and with professional schools should be intensified. 1,2,9,10 X
. [11. HISTORICALLY BLACK COLLEGES AND UNIVERSITIES i "
j A. Institutiona) Assistance/Enhancement ? '
1. That institutional development be given a high priority in Federal inftia-’ 3,8,11 X i X X X
tives involving Black colleges and that development pfforts be supported by
i Federal, State and private sources, i
! ;
J 2. Ruild endowments at the histerically Black colleges and universities (HBC's). 3,8,11 X X
. i
9 . ; N
ERIC 103 2 1 f‘)-}
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| J11. HISTORICALLY BLACK COLLEGES AND UNIVERSITIES (cont.} |
A. Institutfoia) Assistance/Enhencement (cont.)

3. That Federal agencies with wissfons paralleiing thoje of the HBC's evidence | 2 38 . | X
apprecfable {acreases fn funding and placewant of programs and activities
at thesa institutions, '

+. Provide more Federal funds for additional faculty thatning, library . | 5 |3,8,81 | X
materials snd laboratory m}uimt. curriculum planping, physical plant Lo
developuent, and scholarship funds at the HBC's. !

18

That the Federal government recognize the adminfstrptive burden placed on 1 3.8,1§ X
fnst ftutfons with large numbers of students on finapcial aid and make silow-
ances in the SFA prograss to a level bised on analysis of real costs as in
the case of indfrect cost calculatfons. Furthar, that these silowances
should be in additfon to, rather than part of, the pllocatfons awarded basad
on student needs,

IRy RPN
[3 4]
-

[,

_ covernmant sgencies {(e.g., Department of Agriculture) take responsibiiity 2 8,11 }
P for past inequities {n funding to Black Tand-grant fnstitutfons and begin to
' address this inequity by increasing funding and jmplementing special pro-
k4 grams afmed at furthering the rura missfons of these fnst{itutions, and
S increasing the nsuxber of graduates {n agriculture-related fields. Further,
1 Black land-grant fnstitutions should be used as sitas for Fedeval labora-
S torfes and trainfng stations. .

-

,,
| -
105 | ! 186
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T11. HISTORICALLY BLACK COLLEGES AND UNIVERSITIES {cont.)
A. Institutional Assistance/Enhancement (cont.)
7. That the historicsily Black colleges be provided with funding to expand 1 2,8,9,10 X
their present graduate programs and institute programs in new fields to
oo assist in increasing the number of Blacks pursuing graduate study and
expand the pool of highly competitive entrants to Ph,D. programs and Taw
and medical schools, .
3. That the federal government provide {ncentive grants to encourage institu- 1 1,2,3,8 X
tions to traln Black graduate students in areas with no or Tow Black faculty
representation based on State and regional assessments or need, .
9. Federal agencies should recognize the special urban missions of many HAC's 2 3,8,11 X
and utilize these institutions in urban problem solving,
10. Increase research and development funds to the HBC's through specific 5 3,8,11 X
set asides.
]
11. That each Federal agency commit itself to the principles outlined in the 7 3,8,11 X
Executive Order on Black colleges. !
12. Ilmprove participation of HBC's in all Federal agency grant programs and
increase funding levels, ‘ 588 | 3,8 X
13. Assist in making HBC's centers for regfonal and local economic and social 548 | 3,8 X X
development , i
X | 1h8
10y | )
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{11, HISTORICALLY BIACK COLLEGES AKD URIVERSITIES gm*')i"'

EB

R.
14,

i5,

16,

17,

18,

19,

Institutional Assistance/Enhancement {cont.)

pevelop means to incregse m:uiléz renawal st the Mstorica“y Blick colleges
Programs are needed to gssist faculty is obtainging doctorptes,

sty oisihen the Title TEI assisting agencies for befter delivery of services
o g,

Titia 111 of the Higher Education Act should be made explicitly for the
benefit of Black colleges and universities, ,

state planning efforts should consider the unique hfstories of the Kel's,
both public and private and their present and poteqtial role in the devalop-
ment of Black college graduates Statewide, where ynifors policies have
differentfal impact on the Biack sector they shou’i?ba altered in the best
intarest of the Black commmities which these fnstitutions characteris-’

tically serve,

Cost-of-instruction subsidies should be provided by States to cover addi-
tional costs related to compensatory services basex upon the proportion of
enrolisent in need of these services, >

¥

*Catch u?'-' aid over and beyond State budget forwulgs should ba provided to
Rlack colieges to balance out past discriminatory ding. Such aid could

be used for updating curricular programs, acquiring equipmeat, factlities,
1ibrary and media holdings, and providing for endo d chairs and tha Tike,

103
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I,

HISTORICALLY BLACK COLLEGES AND UNIVERSITIES {cont.)

A.
20,

21,

22,

23,

o merll e e e e e e = —— e -

Instituttonal Assistance/Enchancement (cont.)

Al1 States should allocate matching funds for Federal work-study programs
so that fnstitutions with large numbers of low-fncome students are not
forced to use operating funds for this purpose. -

Program continuation policies shoé%d not be unfiform throughout State systemsy 2

but should consider the characteristics of students at a given institution
in terms of length of time needed €sr degree completion and financial

resources avaflable tp students. «

]

4
Titie II1 funds should be used to help institutions plan for and develop
programs to further a well defined mission and purpose. In so doing,
institutions could begin to impact the appropriate funding sources concor-

dant with this focus.

Efforts to ensure that HBC's are given a fair opportunfty to participate in
Federal contract and grant programs need to be enforced and maintained,

Desegreqation

vie recommend that (1) the Education Department review its desegregation
criteria to determine their implications for the survival and enhancement of
public Black colieges... That such a review result in rewriting the criteria
to assure that Black colleges are not deleteriously affected.

L4

111 ;

2,8

1,2

1,2,8

1,2,7,8

3,6,7
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TTT. HISTORICALLY BLACK COLLEGES AHD UNIVERSITIES {cont,)

8.
.

3.

Desegregtion

pevelop new cméepts of desegregetion that cease thp éiscussim of whether
Black colleges should exist and work toward fncreasing Black Teadavship in

higher education, ’ ;

fo,
In efforts to desegregate State higher education systems, emphasis should
be gearnd toward easurfng that Black public instftutions are, within the
paramaters of their ras tive missions, fully prepared to servo as educa~
tiona} resources for ail citizens in their {mmediste communities and States

{n particular and fp the Katfon fin genaral .

Additional other race enroliment in Black colleges ‘rsqu!red through desegre-~
gation efforts should aot produce a decrease in tha nusber of Blacks 1.
normally enrolled, but should result in a total fncrease fn institutioral
enrolimenc., Fedaval and State agencies should carafiily monitor the
dese?regatim process to determine the effect on Black enrollment and
attainment ievels in Adams States and other States ito which desegregation
adicts are leveled, and to prevent erosion of Blacii enrolisent,

{
]

27w o mEr
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v,

98

INCREASING BLACK PROFESSIONALS
Av
i.

s o s

Institutfonal Issues

i

tniversities should recruit and hire more Black fncu%ty. administrators,
and staff to serve as models of achievement and to bp resources to assist
st ts with their problems. Both Black students apd Black facuity/admin-
str®¥ors cited this as the most fmportant solution to the problems Black

students face.

Universities should hire Black counseling personnel whose personal philo-
sophies permit them to help the students to be comfortable with their Black
fdentities and thelr roots, and, at the same time, to funcvion in the larger

university commumity.

That majorfty white fnstitutfons examine their totat response to Black
students' needs (including finances to meet those needs) and increase the
number of Diacks n faculty and administrative positions to provide support
and reduce alienation for the students.

Investigate and devise means of achieving equity for Black faculty and staff
in appointmente, promotions, tenure, and salaries,

Increase the répresentation of Blacks in positions which carry broader
responsibilities within the higher education fnstitutions,

Assure that the racial composition of newer predomiuént!y Black college
staff more closely reflects the racfal composition of their student bodies.

115
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IV.  INCREASING RLACK PROFESSTONALS {cont,)
A, Instituticna) Issues (comt.} . i}
7. Create sppropriste mechanisws for tha exchange of fgcully and admtnistrators) b 2,9,11 Xi X  §
between Black and white iastitutions. A similar mechanism betwees high |
- schools and colleges would be advantageous. ‘ e
~ . . .
8, Coliege presidents should be encouraged to took at $hefr hivisg practices 7 "
to determine §f there are zctions which thay csp tate to {mcresse the pre-
sence of Black academic perscans!l,
9. pevelop  mechanisms for faculty develonment at tn?, HBL's . § 3,5 R X
10, The difference in composition of Black and white faculty snd adairistrators } 7 1§ S X
in the varjous levels of higher education {n this country must be con-
fronted. 4
11, Recruit Black faculty (for predominantly whits institutions) whose highest | 588 10,11
degree fs at the master’s 1svel and provide support for thafr pursuft of %
the doctorate degres. | .
117
| 111 8
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I¥. INCREASING BLACK PROGFESSIORALS {(cont.) ,
i
B. Higher Education Governance !

[-2)
[
~d

1. The vancancies on governing boards, nationaily, which are usualily unfiiled 7
at any one time should be {mmadiately filled by underrepresented groups.
Where a past record of discrimination can be documented in appointing
board members to public fnstftutions, the Office for Civil Rights should
work with the States In rectifying the situation, Private institutions -
should be encouraged to similarly fi11 vacant board slots with minority

persons.

2. Academic governfng Boards tend to be made up from a Yimited pool, unduly 7 £,7,11 X X

! influenced by the political process and entrenched in the “good old boy"

‘ system. Under such a system, few Blacks can expect to be ushered into the

} system. Groups such as the Rational Urban League, the Congressional Black
Caucus, National Assocfation for Egual'ﬁppcrtunity ip Higher Education, and

other etnnic-oriented and concerned groups are encouraged to develop divec-

tories of Blatks who can serve on such boards, Such 1ists shouid recejve

wide dissemination. ; .

e~

88

© o A ——————

i V. RESEARCH AND EQUITY
A. Data Collection

1. Utiljze Black resesrchers to assist in the redefinition of the types of data} 5 §,5,6,7 X X
needed to support an assessment of equity for Blacks in higher education and :
the types of analyses required to monftor equity,

ot
7
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v
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v,

1]

RESEARGH AND EQUITY {cont,)

R,
2-

pata Collection {cont,)

1

RECOMMERDATIOKS VIR REPORTS

l
I
- i'.--..-

Include retentisn dats on Black students in data cﬂlntim efforts in

higher education,

Research the policies of funding Black studengs st thﬂ mdergrldmte end

graduate Jevels. .

.' Purther research should o
with respect to the underrepresen

done to more adequately delimesta the probiem
tation of Blacks at policy Tevels,

That the Federal gevernment (within its own ﬁafomtfoa systems or through

the support of academic or privatel
assure the collectfon and analyses

y based research

secondary, and highber education zs a means of monitoring Black progress

higher education.

That the educationa}l research arm of the Federsl govermment (HIE) adequately} 1

respond to the equity issues related to the education of Black Aaericans

overall, '

1
The U. S, Education Department should require annusl data

universities, to give accurate {nformation by racefethnicity, on such

matters as changes in admissfons policies, recruitment

of applicants and admissfons, and attrition at &1l levels,

121
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RESEARCH AND EOUVITY (cont.) : E

8.
1.

Establishment of Research Centers

That the Secretary of Education move expeditiously to seek funding for and
establ fsh two Natfomal Centers for Black Higher Cducation Research and
pevelopwent (st Howard University and Atlanta ‘University) with responsi-
bilfty for advising the Secretary znd the research community as to the
detailed implementation of policy on natfonal data callection on Black
higher education, That NIE be funding source. }

That more policy research centers be established to focus on the issues
relating to the participation of Blacks in higher edigcation, efther through
NIE's auspices or fn combination with other related Federal programs such
as NSF, MCES, OCR, and the Census Bureau, These centers must be staffed
and headed by those sensitfve to the policy issuvaes rqiating to Blacks.

Institutfons such as HBC's, with strong success records with high-risk
students and exemplary programs in compensatory educqtion and alternate
learning styles, become sites for future educational ‘research labortories.

Ihat a special effort be made to fdentify predominantly Black institutions
where major research on the educational needs of Blacks can be conducted.

That foundations increase their support to existing institutes having as
their mission the study of problems related to the educational needs of -

Blacks,

r Recommenda tions
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RESEARCH ARD EQUITY (cant,) o fe

c.
i,

2,

. Yhe Kationa} Isnstitute of Educationm, National

T " -

Increasing Participation of thﬁ nesearchnr{

That pubiishers and editors of educstional bocks aad ‘Journalg be urged to
recqonize that research by Blacks oa the -memﬁ ‘sobiems of Blacks {s
important nat oaly to the Jargest minority in ths Mation byt alsq to the

!hgga :: s wholg spd, therefore, warrants more equitablq trestment in their
publications.

At the base of the problem of mderr:gssenutﬁm of Blacks in vescarch is
the fact that so few Blacks recaive the doctorate and thus become *qualf-
fiad® to do research. Further study should be done gn this fssue,

That graduate schools in major- universities, especially the vesearch univer-
sitfes, re-exsmine thefr attitudes regarding research relating to the educa-
tional problems and needs of Blacks -- both with respect to research offerad
in partial fulfiliment of the requirement for doctoryl degraes and 3s a
criterion for the promotion of Black facully. é -

i

pevelop mechanisms to support scholarly and research careers, ia recognition
of extrao-dinary teaching, advising, and service demands piaced on Black

faculty, |

Increase the involvement of Blacks in research and dg
particularly where the focus is on topics relating

Iastitytes of iHealth, Rational
Academy of Sclences, srt Hational Science Foundstfon |should begin a joint

Biack people.

sts acquisttion pmjectsT 3

wndertaking to f111 the gap in the Black vesearch mvfom.

125 .
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v.

¢b

RESEARCH AKD EQUITY (cont,) .

C.
7.

!
i
Increasing Participation of Black Researchers (cont.)
§

That specific steps be taken to increase the pool of Rlack policy researcherg 3
a. Throuch a progras of fellowships Vimfted to disciplines

that provide training for researchers. !

b. Through specfal programs, mainly at the doctoral’ tevel
whose purpose is to develop competent researchers,

¢. Through expanding efforts of the experimental Program for
Opportunities in Advanced Study and Research in Education of
NIE and through the development of these special programs

in Federal agencies. :

That steps be taken by the Secrctary of Education to support a program to
fncrease the pool of Black poiicy researchers by:

a., Estabiishing internships within each of the Federal research
or allied research agencies for training purposes.

b, Providing a program of funding to coileges to set up training
programs by establishing academic institutes at tive regional

college graduate institutions.

¢. Seeking funding through NIE to set up regional edugation policy
research graduate programs {institutes).

127 "
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* RECOMMENDATIONS

b VI. IMPACTING POLICY
A. Federal Level

1. That the Comuittee receive a reaffirmatfon of its mandste from the Secmhqs (s11) X

of jiesith, Educatfon, and Welfare, the Assistant Secretsr for Educatfon,

| b4 and the Cosmissfoner of Education, and that this affirmation be exesplified
S by immediately :evfdtng staff and finencial resources above the level

o authorized in the Charter since so much time has elapsed since its incep-

. tion.

N
IR AR DI s Pl S RAETRRYDOTL P AL MR PR T L
-
. -

2. Increase the number of Black staff at responsibie eris comparable to 5 6,7,11 Xt X
grade 14 and above in the Federal system and excepted appointments in
A management and research administration, .

3. Educate and sensiiize government agency personnel tg assist in the destruc-jb 1,2,3,11 X
. tion of wides d sterectypes and misinformation yegarding Black partici-
4 pation in higher education. P '

) 4. The Federal government, in particular the Office ofﬁ?ersonne! Kanage~ 7 6,7,11 §
ment, should establish procedures which (1) allow for timely monitoring of
L the hiring and promotiomal practices of fndividual agencies, and {2) broad-
*_'1 en its recruitsent areas for Federal service to thoge areas which
traditionally include large numbers of Blacks, 1.e., Black colleges, Black
: service groups, etc., Likewise non-Civi} Service (Schedule C) and other
& political appointments should reflect the racfal composition of the sacfety
and the concerns of Black America.

8 ‘ ’ . 1
ERIC 131 | -l | %2




vi.

s6

IKPACTING POLICY {cans,)

A
5.

, v P Recosmendations
. 4' : Birected At:
é | | g . I's g
gt t Garte - i S
RECOMMENDATIONS “% b a m : g 2 =
e s gty

Federal g.wc'l {cont,) . ’\

e PACE (Professions] Adufnfstrative Carser Exam) should be e)ininated as
the major entry to gwfmiwﬂ Federal service, a3 §t traditionaily elint-
nates 811 but a small parcentage of Blacks who take Ht, ‘A mors equitadie

systes fnvolving cylture free eviluation criteria sb?ulé be sought sn¢ used.}

peyelop capacity butiding mechanisas,

Congress should appropriate a cost of e&mn.tion supplemant to fnstitutions
servicing disproportionately Targe rumbers of high r{sk and underprepared |
students to offset additional cost to the fmstitution of remedial and

specfal services pequired by such swudents, - ;

.
*

State/local fevel ' L

The Federal Elections Comaission - The monitoring of siection ctices of
The States and Tocatities should be zccelerated to siake sure that te?n bar-
riers to the exercise of voting rights are not bein placed before Blacks.

The Commission on Civil Rt%ts should hold gublic heprin designad to get
a cleaer picture 0 probiems faced by Blacks fn, utf fzing the ballot.
Civic groups should work vigorously to register more, Black voters and
instruct them how to us. the bailat in thair ows {ntarasts,
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RECOMHENDATIORS

RECOMMENDATIONS VIA REPORTS

Report &m;ber

Charter

-

Recomuendations .
Directed At:

Federal

State

‘!,

Local

Pvt, Sector

Insgt./Other

INPACTING POLICY {cont.)

w ) arsmia

2R AN S

State/local Level {cont.)

That each State, on & perfodic basis be encouraged ta prepare & cmrehen-
sive assessment of the needs of Blacks fn education which should form the
backdrop against which educatfonal policy desfgned to weet the educational
needs of 8 acks can be measured.

That the Statewide governance structures be so constitutad as to nclude

" Blacks at all poji{cymaking Jevels and in all. poiicmking bodfes.

Affirmative Action/Civil Rights Issues

$
We recommend that the National Rssocfarfon for Equal Opportunity in Higher
Education (NAFEQ) set as a priority the monitoring of the pace of affima-
tive actfon in a1} of the human resource areas. Immediately, WAFEO should
take the lead in working with other Black groups to establish 3 national
directory of Black human resources which can be used by groups seeking °
qualified Black human resources. ,

Efforts should be made to encourage affirsative action pmgfan;' in the pri-
vate sector -- not only their establishment but siso their vigorous pursuit
of equal opportunity goals. There should be a monitoring mechanism for
scrutinizing the appointment of staff persons .c assocfations in arder to
insure a larger Black participation, ' Much can be dme through utﬂizatﬁm
of several key strategfes:
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RECOHERDATHONS VIA REPORTS

ram—

H

Recomuendations
Directed At:

b |

State

Loeal
Pvt,

5

Ly

inst,./Other

. Vi,

INPACTING POLICY (coat,) o

¢,

Ma v o

Atfirmative Acifﬁ]ﬂgﬂ Rights Issues {cont, )

e . , ¥

exposing the absence or 1imited presence of Blackay.
encoursging wetworking cmong Black professionaisy . . -
seeking more post-dactorsd and other special miyiw L
programs for Black professionals, and b
enlarging the ausbers of Blacks fn graduate and prefessions’

programs, , i

&,
b.
€

4,

to;

a. {dentify Black persons qualified to F§ll open sl;ts. and
b, ddentify fssues to which they should respond which have
relevance for Black higher educstfon. "

: {
The foundatfons should more effectively use Black ia@zamt groups in order
' . ; |

The Office for Civit Rights should be given the hgﬂf sutbority and encou-

to pursue not only those States which practiced

ra de ggz_a regatfon
but also those with a past aistory of de facto segregalioh as ::?i. -

|
That steps be taken wherever necessary to assure appropriste ve
of Blacks on the administrative staffs and boards of rc&mﬁime

i

tions that make and sdminister educational polficfes, |
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PART Il - Specific Recommendaticns made via Correspondence

The tabular presentation of correspondence sent fs 1istad in chronclogical order.
Each entry ifsted notes the date, addressee, subject of the correspondence,
related Charter area(s), and any response to the recommendations made. The
Committee often used correspondence on {ssuas which had some urgency and required
immediate communication regarding the particular subject. The attached summary
table lists the various issues that were addressed in the correspondence and the
number of times a letter was sent which focused on any aspect of that particular

{ssue. :
T . -’-*x‘u‘-’ o= T i (.3 L e, S~ By T T
~
'
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SUMMARY TABLE

PART II - SPECIFIC RECOMMENDATIONS VIA CORRESPONDENCE

- Number of correspondence on particular {ssue®

-

ISSUE 1 1677 1578 1979 198G 1981 1982
Bakke 1 - - - - -
Committee extension, resources. - 3 1 1 3 2

Charter functions
Title IIX - 2 3 2 1 1
Student Financfal Assistance - 2 2 2 1 1
Adams States - i - 1 2 -
New Department of Education | - 1 1 2 - -
Special Programs - TRIO, GPOP,

Titles IX & X of the Higher Bd, At = - 2 i - -

- P}esident'sﬁéc'ti:e‘m Black et T T T

Colleges - - - 2 - -
On general role of HBC'S - 1 - - 1 2
Minority Institutions Science

Improvement Program (MISIP) - - - 1 - -
Transitfon Team - - - 1 - -
Blacks in decisfon-making 2

positions . - - - i - 1
College Endowment Funding Plan =

{CEFP) - - - - - 1
Data collection - - - - - 1
¥ Some correspondence addressed more than one issue.
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Bete W ' iRespese
GITT  Monerable dasegh K. Colifase, dr. ST
Sec'y, 0, 0.E.4,
rang, ;,
m Comuitton unenaatously commended '
the Secretery for . ts m
Atterney Gantral snd the
that they ﬂh an &= iﬁd
in support of :
case, . .
0270378 Nomorable Jeseph A, Colffang, &, Recoowmandsd extenston #f Comsfttiee §~382 1. s¢ (datad fren O, Sary F. Borry
sy, e Y i e W s S R o
of spers & . u of the
: m‘ reconnmded $ho r'muuu of papars
h ex the Comafitee’s §¢fe and urged Secre-
tary Califang’s timely epprovel,
Charter renowcd through Docomdar 22, 1979 by
i Eal $fano, 1270018, '
a27i8/28 O, Ermest L, o Stressed need for sarsoanel ?!. Ir = Setter doted {00 Cosmiscionar Soper
Comrfssiensr of m.m. financial vesewrces, c# :mmm« recetpt of i 2& soting the s:u
or
etc, ) cited um be mm-& Mm discus-
f stm with Ors, Pierce and Mo
: .
637071778 tonorable Joseph A, Colifuns, &, ascouragazent ta {3,2,0,1Q is & Yetter {dated G4/1S Socnury Catifane
Secretsry, 8.K.E.V. ’ %‘ tes uswxgtﬁ? S5 good faiehla'? b afornes the conttion's @ he had assf
uug:b plaas; Assistant Secretary te consider use of
Gvﬂq ity ia a“mﬁu of exfsting grant programs te escourage State sys-
mnt y funds or In the swarding tems €0 -ect Fedarsl guide! fmes,
of competitive grasts ond cestrects,
1 ‘1 1 for axample: !

BEST AOPY AVAILABLE -
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' .- . . 4
§ '-‘” RECOMMINDAT{ ORS ¥ EA CORRESPONDENCE . , .
. “ {
fate To Subjoct i Charter o Kespoass
E . t Area Kasponse '
o . t of the Mistoricslly 2. Respons . Mary F. Bar ted 09 8
to 03/07/78 Yoorpble gssnd . palifege. W InIcctioges and universities, by 7ot (Y Py R PP dfmuﬁg(‘t’ﬁa § samige
f o the Federal goveramest should beer {mpoct of Federsl gramts and contracts on desegre-
scme of {up!smentation costs, ' g,'."“ plans i ﬁ{g:n sducation. Or, Berry
' ' : fefly outliined coordinaiton of grant review
| ' procedures to Ststes to assure that awards are )
b i . consistent with the Yaw and Faderal policy, :
04/11/78 Or. Emest L. Bo inpact of delsy (m setting § cles- 6,7,M2 . in a letter {dated 03/08/78) Or. Boyer outlfiaed O's
Coamiss foner of tiom ::s date for accepting appiicetions plans for resolving tha prodblem of delay, lie assign-
naking avards undar Sasfc ed Mghest priority to processing applications for ;
i Institutfonsl Developmest Progran #Y 1978 funds and planned to motify current gramtees
‘ (HEA Title 111}, Rscommssanded con- by tciegt:u of thefr FY 1978 status by »id or late
v tinued use of existing procedures, Jine, fastitutfons would bs reimbursed st the
‘ ‘ {time funds became svailadie for axpenses incurred
| ‘ ) between date of telephone notification (or date gramt -
i sctivity §s schedulad to begin, whichever s later)
t ! and date official avard document fs sfgmed, -
, ‘
04/11/718 tonorable Joseph A, Califeno, Jr. Concenns rding the impact of 6,7 Lettar from Secretary Califano {dated 07/03/78)
Secretary, DK, E N, the pro Dapartment of Educa- expressing support regarding Committee's stated con-
tion on Elack Amsricams, equality cern about the contiaued comeftment of the Agemcy to
of sducations! opportusity, snd equal educations! tunity in the wake of OF ,
civil rights actfvities, such s reorganization., Cited recommsndations that civil o
sffirmative action and Mmttm rights enforcement will Rave a high priority in ,
Recosmandad the developasat of o developing the structure for the new department,
i comprahensive national eo"cy to _
! grerantes, end vigorously fuplement, :
! w -ro?ru to advance eqmal educa- :
' tidnaf opportunity whather or aot a
" new Department of Educatioa s
: establ fshed, ’
; DAJIL/T8 Hoaorable Joesph R, ‘alifano, Jr, Opposttion to tuftion tax credits, 12,6,7,88 In a Jetter {dated 05/22/78) Secretary Califano
! Secretary, D.H.E.N, support of Adsinistratfon’s proposal ciaauhd?od receipt of and exprassed thinks for
' to revise faaily iaccas ceflings ::cd fttee's Jatter supporting the Administration's
prasent Pﬂflﬁ to res 'to im sftion o tuftion tax fts and expressi
of fnflatfon, and opposition to any renewed gg:’-“ga‘!' to st&n&rﬁmu’u .,ﬁmn'c'%,
diuinution of current student finap- .
cial asd funds, : | ! u
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Subject .
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fharisr
Aree

B & Geplipey o

06/14/7%

88/12/78

201

> -

. Btiliem Woren

Azting Chisf, Basic 30
Policy Sectian, Divis

Policy and Progron Deve §
Burssy of Student Finsncip!
Assisiance

Mooorable Joaepd A, Cebifane, Jr.

Secretary, D.R.F .M.

Recomuanéad changes bm‘ -T“.
tochnicel amandutnts to Sasic RP
thonel Opportunity Graat Reguiatiess.

o Cate for aay reqwireseats Miding
or ndy resen

institutions rasponsidle igiveri-
ficatfon of Informaticn on b1
- Hith-holding cf Payments
dalayed until one yeor after ths
svallability of tho adainis
tive cost &)lowance.

2. Supported reguiations
nquiunst u! G0 or bigh
dulnn =» participating sp‘nu.

:: uti- te propristary .

:J.‘-&

3., Advacstod Tangusge is the anral
Provisfons Regulations Perigising
to Student Risistance
it "fund cut of I under
program would mot result in‘the
end $0 a3l Faderal assistance
going to aa imstitsifen.

Gonors! recommendat lons rmrl‘.:{ 3
historically Slxk uilw. uding

Jong term mt.
nso

use of factua .?
sensitivily

fastitutions
and support f- the mtome of
policies, support to Institutions to

increase access and retention of
black studests, and a more positive

L

e T oGRS GRS T 1 ¢ RETE  CUERUTE  RETEmow  reegN [remep— -

3

2 the finel n&nun for the Pall Brints
2£0G) section gumu 12731780,
ir is no provisten Ter ¢ deley.

Retsfned (2 he 1960 regulations.

] isf “’!;3 llﬂg ‘““wi‘:‘z
feners $ <
coat: P;w mﬁ&& eViers wssm{m
of & cut-off of aﬂ 163§ 1V student assis-
tance funds sheuld sa Sustitution be found

fa violation of any tegalations or laws.

Finz) Reguistions

o written response.




- oo .. N Bew . .

- R 1

. I

|

. L .

[N

ol

L Bl ) ol . AW e .

-t

S I
A B IR
\ . : e ! ﬁgv )
SN LESE
. 13 "4"4" L

SICONMNDRS jO% §I8

Mis .

4 e e g - -

Subject
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L
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12/e478 Pr. Anite F. Alten caet,

AL TR
mfﬂ“‘,o D'ﬁ’ﬁ r“o

O, Ravy F. Bervy
Assistant Secretary fer Educotion

O, Evnest L.

{ommissioner of Educstion

85/19/7%
s“"t‘ry. D.u.5.%.
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Y1

Honorabie Josepk R, Califang, Jv.

icaorabla Joseph A. Cabdfasc. dr.

aa

that would protect the 'wr

§. odiing @ yentencs Lo EQ.HS%D
that spocifias thot comiors
participation 13 20 be 'Oh.l" H

. “‘ “k ‘ht ! ‘
\ wga:b é)7 tn mﬁﬁ :‘6&.33
on traintsg; :

§. delating pora (0%3! of'
section 185.83 tyi thaa %il
and IV together; ,

7. Mdl.g”t: ﬁtm '52‘2 s l "
paragr e) parmitting Faappty~
cations at the end or during §
grant pariod if deomed mecesyiry,

R

Esauldovization recomsssndation for

Student Financial Asststamce, Graduats

aad Professional Spportmmity »

TR0, and Oeveloping Institut

Programs. The ftaoe

tions stressed that ths new legisla-

tivz proposals amd lations showid

suppart rathar thas slow progress
tosard agual education WM!?.

83,408

fetler transmitting resuiution pessed [6,7,86 6
unanimousiy by the Cosmitice at: -

Tuskeger Institute, Alabama on Jung 4,
"

et W o e o msmm e v e P J— -

of 1BC's saé would caatinue to o so.

§, ond sddition wis made 20 gmrpoﬂu the
concept oF volumtary participatioa.

that sectios

§. wads on the Groumds
ﬁsf;;m(l) l&.ﬁ cere of this concern.

6. 80 changs made in this regard.

7. & paragraph icz.nu sdded allowing further
assistance @ sad of 3 grant period and

dur ing & grast poried throuph consortis.

fn & Tetter dated (OW/14/79) Conmissfoner Boyer
schaowledged receipt of the Comiliee's recosmend-
étions for the resuthorfzotion of the Higher
fducatice Acg, Cosmiesiomar Royer welcomed the
Comilles’s vMiﬂ on mstters related to

Title $1}, 8ha Special Programs, snd Studest
Financial Assistance.

Individus} recommesdations by the Committes wars
pot adiressed spacificaily.

-

1. o bis letiter {dated 01/30/79) kcreurga
Catifano {aformed the Committes of his belief
that the new ragulotions proposed by ihe

148
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Bate fo Subgect ' Charter Ho Respoase
‘ Ares Res pense
09/12/78 Secretary, U.H.£.%, cost, portrayal of these institutions in
future directives or statements.
{Follow-up letter o 08/03/78 n’nuw
petwees Secretery Califeno and
Comn!ttee sembers.)
1
10717778 Dr. Ernest L. Soyer fequested approval end lwlmutiw In a2 Tetter &MSIIIWN) Commiss foner Boyer
Cossissfoner of Educstfon of needed financial and persamw! scknowledged rece % of Yetter and announced
resources. approval of the $130,000 {(non-staff} budget.
Letter also authorized eleven positions for the
Toomittee. Attachments specify status and
expenditures. Vacancies will remain open until
personnel “"freeze” eases.
12/28/78 Dr. Anfta F. Allen Recommendat fons on changes to the 66 12
Acting Director, Bivision of pmposmi regulat fons for the Streanth-
fnsiifutions} Developeent ening Developing Institutions Pregras
3&“ Yitle EIl) to provest an adverse
&nfsuchrezu iunson the
historically 8§ colleges
lt
Specifically the Commitiee recosmendad: The final sules for Vitle 13§ published 63/30/79
provide the response to Cosuittce recomendations:
| de\c!ing section 169.17(e) ftems f. no change made in rules because the require-
2, 3 on the grounds that ft ment was governed by statute.
pen-iued too much federsl
fntrusfon in fnstitution’s con- ,
cerns;
2. removing duplicative language from 2. duplicative langusge wis remsoved.
section 169.12(d);
S 3. #dding Vanguage to section 169.4 3. no change was mede on the grounds that the

149

{b}{c) and & new paragriph sd)

. Cosmissioner has considerad the special needs
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Date Yo Subject ! Cherter ] fssponse
! Ares Response
05759779 Or. Kaey F. Berrvy 1979, recommendfng that Title 111 of Department stzing & federal cosmitaent to
Rssietant Secretary for Sducetion  the fducetion Act be made ox- roviding b education opportunities to
piicitly for the benefit of Black ow in .ma O minority students wouid effec-
Er. Ernest L. Boyer colieges and universities. ; tively address Commiftee conerns. e also
Comeissioner of Educstion ' spoke on tha role of the President’s
Directive in the development of Black colleges
i and the impiementation efforts being made by
: £M, and encouraged Committee comments on
‘ Jitle 15! and other parts of the Higher
Education Act.
: 2. In the Administratfon’s proposals for h:A
! Reauthorization Legisistion, the purpose
i of the Title [1I program is to strengthen
{nstitutions with lar?e pumbers of low-
fncome students, who lack resources, and who
‘ are taking steps to fsprove survival chances,
00730779 Honoradblo Patricis R. Harrfs Let*er congretulating . Harris om On 12731779 Secretary Harvis signed the Notice of
Secretary, 0.H.E.X. her appoiniment as Secretary of the Renewe) of the Hational Advisory Committee on
riment of Health, fducation and 8lack ligher £ducatfon and Black Colleges and
Wel fare and asking that the Advisory Upiversities untit June 30,h1680,
Conmittee be extended beyond December
22, 1979, i
V1/0%/79 Or. Kary F. Berry Position paper expressing Committee's 16,7.8, 8 ]
Rssistont Secvelsry for iducaeicn viewpoint on unresolved {ssves 19
relating to the reauthorization of the
Kigher Education Act pending ln the
Congress.
{
s The Committee supperied maintaining i 5 3
_ the minimm wage 1In College Bork-Study.
o in terms of the loan program, recom-

ot v e MR wm we wwotes h o omowm  m
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SSSGEN | RE
Sas Joc § zw }

13/05739

W- ﬂlfy 'l m m‘v

nended Reeping fatovest nhs g o

& nssmo':‘mm {dating !9»1 made
by studenis, sxtanding repaymeat
peried, neintatning & “grace paripd,”
sad offoring & paysant

e h;' ::3. # Sardship nm ?se }
cellation on death or éisablomens Sy
and study tuto possiblifty of partisl :
foan cancellation for certais puliiic
service esployment. (rged fosa sssure
ance by feders! goversnent snd 3 ’
and greater protection for fow (ncome ,
students In asads sxalysis formuils. ' ’ :

Racommended fncreasing appropriations
for BEGE pngu. rafstng the ceflfng
of BEOG and SEOG, and raliting the ane-
haif provision. Also fa incind-
fog part-Sime studeats in the program.
Recommnded howping TRIQ program .
criterta at leval £ fs (ha
largest mubder of minority and low .8
income '"'1 participestion. In terms
of Titte §§l, favored limit :
eligibility to fastitutions with high
Tow-income mizerity enroliment ond
specisl consfdevatios to HiC's, Has
tgainst & fund set aside for commumiiy
colieges, ting assistance Tor
them under Tigle X an. Also
recommcndod HEC ¢) igibliity for as
long as need persists, eptions for
reducing Vitia §11 de » and &0
authorfzation Jevel set at § :
million. The Commitice supporied tha

o s m———
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RECOMMINDRT FONS VLA CORME SPONLINCE

Te

Charter
Area

Response

: i Pate
'!
P 11/05/19
i ,3 11/05/79
o 4
o -\!
L
y §
! P
&R |
iy
02/25/80
',;‘
3
B
: :‘M
4 03/03/60
&
\;:
Xt I
Q0 <
EMC

Dr, Kory F. Serry
Assistant Secretary for Education

U'r, Louls Martin, Special
hssistant to the President

Hororabls Shirley Hufstedier
Secretary of fducation

Honorabie Shiriey Hufstedier
Secretary of £ducation

Preoas
A
CH

spectal minority focus of Vitig §X-
GPOP and recosmended a $15 miljion
sppropriations level for the program.

Recommended that there be an Office
of Policy Analysis and Development
related to the education of Black
Asericans within the pev Education
Department. ’

iszues pertaining to the President's
Directive on Black colleges. Amalysis
of the FICE report uncovered 2'mejor
error which, when corrected, strength-
ened the case for i-pimdmithe
President's Directive on Slack:
colleges. Other preliminary analysis
suggested that student financigl afd
receipts and Titie il funding were
decreasing for Black ce  jes.! The
Commitiee recommended .. ;iew of
Title TI1 and Student Fimuncial Rid,
since these data governed HEM's
behavior tonard the colleges s tarwms

of support.

Request for the extension of the
Charter fros June 30, 1980 to
December 31, 1982,

t.a.‘ .6.
7,32,5

1-12

\J

in a letter {dated 15/26/79) Dr. Mary Berry
stated that she had sharad her concerns abiut
Black colieges with the Secretary-designete
and that the Committee's proposal was one that
should recefve “serfous constderation". She
also fndicated that she would forwand the
Comuittee's ietter to the Secretary.

On 8/8/80 President Carter replaced his
Directive with an Executive Order on Histord-
cally Black Colleges and Universities.
{indirect response)

}. Response from Margiret NcKenna, Deputly
Under Secretary (deted June 3, 1930)
indicated that some of the steps needed to
ensure the cratinued functioning of the

Coumittee hau b2gun.
156
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03/03/80  Secresery cf Education cons, ' 2, !a s lettor ¢ated (07/76/00) Secretery
K i iatadar il i, Shke b serve o
) or
; s term ending Juso 30, 1962,
04/09/80 Hoaorsdie Skirley tor Recommsndations for ensuring the glace | 6,7 1. Gnder Carter's Admi=isi,2%com §.65 of KIN's
Secretery of unu?“m of Slack highar sducation needs I the ' GS- $7-1% ir-n polfcy decis, ¢ arg most
s of Eéucatfon’s styuc- Vikoly made) wore Slack, bul the.d s 20
m.‘ The Committes coma 1} {‘oi ﬁw“?egwthﬁ M‘a‘nu ‘::g-‘
facks maks W2 S part w4 e for s cy stans.
of the istarmal ge:em" fng Btruc- J TEIpREINN "W
ture to exstre sensitive hsaring to §, Thers {5 mo FICE Subcommitice on Black
Slack educatfon comcarasy 2 & sducation concars.
iml:glhct 022:8:. “h 3. o Under Secretary for Slack education | ‘
ron on coacaus . 3 atfon fsswes.
astadl ished; Se that considaration be
given to estad mm an office at the §. Mo respoase te Yist recommendalicn.
wdarsecretary ie for .
%L‘“W“‘““"‘ﬂw"“"‘ t ko bts
plaaning the higher education urcb
né research tretaing needs of B &
Asericans.
D4/11/86 . Williem Cascheider, Devaloping aschanisas in the W 6,7 £
Birecter of Ploaning Stafy mat’s plosaing and hudget
that would emsure ¥ aducst t
ortunities for all citizeams, of
ma jor for the ts
es3abl ishment. m Conmitton 1
2 standardized po fng w-.s ot
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> Department policies and a monf
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3 Arsa Responie

06711/890 Wr. Wiliiem Caschaidor comt. ftplementation; cioser coordisstion

. among Lhe elmur{ saLondary and

postsecondary aduca ioa Slers;

nattonal standands for oducatiokal

achievement to sonitor the gquitabdti-

fty of State afforts in this areas @ i

stronger agency to handle interagency

education polfcy development; and @

mechaniss for facorporsting real needs

fn educatfon in Educatfon Department

policy. ,

04/15/80 fr. Alired L. Moye' Deputy - The Tétle 11} funding process for FY 3,6,7,8 The Committee received @ detailed response frow
Comisstoner for Higher and 1980-81. Based on a2 report and subse- {12 the Deputy Assistent Secretary for Institutional
fortinuing Education ?uent discussfon of tha Title IIi Support {dated 8/26/80} explaining that office’s

unding process at the Karch meeting, reasons for not employing the Committee's sugges-
the Commiitee vecommended the follow- . tions. He felt the review process suggested by the
ing: requiring sn experience/back- Comaittee would cost too much time and money, and
ground study of reviewers (o assure an then would not guarantee desired results (based on
adequate match beiween readers and experience with & similar review process). ihe
propesalis; establishing an awea!s‘go- sugaested appeals process was seen as poteatially
cess that would afford applicants delaying awards, since it would provide every
opportunity to chalienge the readers’ unfunded application the opportunity for rcexam-
decistons; returning the power o make fnation. In terms of the third suggestion, he
corrective judgements of readers’ informed the Committee that the {former) Office
actions to OF management personnel and of the Commissioner makes corrective judgesents on
the Office of the Commissioner as well resders' actions, but Lhet the final decision was
as granting 08 Title 15l stafi the the responsibiiity of the appropriate program
right to review rejected propossls officials, Further, EDGAR outlines the iegal
before final decisfons are made; and process for appeals. Referencing the final
evaluating technicel assistance con- recosmendation, he stated that the review criteria
sortfa separately from fndividual were aporopriate for both bilateral and consortium
institutions and establishing criteria arrangements but that shauld experience prove

" to reflect the nature of bilaters! and otherwise separate criteria would sidered.

8 consortia arrangements. éob

i
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06/03/39 Henorable mmy Muﬂw

Secretiry of Education

01t

161

s!

Anaiysis of snd mm‘
ma-m‘ mﬁg {iie
IR of the fdocation
Comnittes ted to tho Samp
sfen of the Tegisistion an the
Mmeusumﬁnﬂ s.

and B weare fve to S
of Siack bt

colleges ‘m::g- “: Y tion
versities., ]

8. inciuding public service, Il:.:!.

snd fusl comsarvation tuluts s

additionsl categories for uuis

without & conconitant tm

{ua uadsrresresentad m**"‘:.::,z%

surgese
mm wﬁciﬁtm of minorities and

mum{ sducatfon. ft
n.hcw the portability aspect of
ssards made vader Part € ond the Das-
a3 of selectism on “demonstrated
achiovammt® a5 potentisally fmiﬁ
the prastigious Jastitutions mi rela-
forcing velfonce on stamdardized lasts,
and criticized Part § for Viaiting
financial s to enly one yesr for
s fudoats who slraady democstrated
an inaditity to s 2 gradusse
school costs. Ve ftise
ed & mintmum funding level of $15
miilion, retaintng 's originet
uission of servisg Lod
winerities, and a review for
fnsuring that Slack graduate schools

...;i

[

1

LB

In her lgStar ‘ﬂl‘ Wﬂlﬁﬂ Secvetary
Hutstedior inod thet §a Che conference
versfon of ¥ w I8 which fs om attespt to
reconcile Sexete and Kousa di ffevences, Part 2
Hatfons! Taleal Gramts, uas dropped and Pard
octal ictunchy and Wonsatiios, was retafied

& i » WES Nl .
The Serretary Losored the Comfites thit
efforts woulé be mada (o assure equitable
distribution, should the program be funded,
through tur‘ sppaiatmanty w through
regulagions.
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con

rler
Arep

Pesponse

Rosponse

06/03/80

09/19/80

<t

i

1y,
e

RN

12/02/80

194t

Secretery Hufstedler cont,

Hosorable Shiriey Hufstedlier
Secresary of Education

#s. Loreled Kinder, Education
Iransition Team

6! '

get their share of GPOP Sustitutional
grants as well as student fellowship
asards. {

L

}
The %orm:‘s proposed ts for
FY 1962-85 as they relete to
Ninority Institutions Science Improve-
ment Progrem (MISIP). The Comxittee
expressed its concers over the exclu-
sfon of KISIP from the proposed bud-
gets. it recommended rainstating
KISIP in the Depariment's b s
beg!mimi; fn FY 1982 and considering
the possidbility of !ncrelsin? the
Program’s funding level to offset the
growth of fts eligibility pool and
inflation. i

Recommendations to the Reagan Transi-
tion Team on issucs relevant io ihe
Coamittec's mindate. \l the request
of members of the Trassitfon Team, the
Cosmitiee submitted a set of fssue
papers that outlined those needs re-
quiring the Team's fsmediote attention.
The Committee ur?ed: preserving
student financial assistance programs
for those students with the greatest
need; coordination of efforts to
accelerate Black participation in
science and tachnology; providing
Federal incentives for {mproving
articulation between two-and four-yeaer
colleges; adopting evalualion and

6,7

1,3.4,6,

&

. - e - - g roas

In a le
assured
NISIP.

tter (dsted 11728/80) Sacretary Hufstedler
‘he Committee of Depavimental support for
ahe weat dn Lo explain that the program

"n; ?hced in the Office of Educational Research
a

»p
for the

and was

rovement under the direction of the Fund
Improvesent of Postsecondary Education,
reconmended for contintation in the

Bigher Education Apundaents of 1980." She also
fndicated that the Department would he working for

MiSIP's

continuation for FY 1982 and beyund.

R IR
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12/62/80 s, borelgt Kinder coml. sel iclion me

e ieate perticipatics of Eracts tn
Toliouabip atd gront w:i-

tiauation af hmi

Exscutive Order oa Slack hl

ey aattng pestt -
pos )

adnnistration and federal mud

and a more husimess-1ike gpproach ¢5

wonitering states wnder the Adans

o e 2 zmmiﬂm“

QIS ¥ -adlc Yerrel ¥. Boll iatter Mﬁlmﬂu the Cc-ime‘t 3,8.6,7 R -
.otery of tdxation cencers for foma tf

repraseatstion of 8 and o
afnorities, qualified and sensiive S0
Black emimem asd concarns, a
decisfon-mading positions withlo iha
Sedars) goverament, specifically the
Degartasnt of fducation.

Recosmendsd a nina{S) poing my of ' §
sction to zove toward & more egyitable '
represontation of Blacks in wpper lTevel

positions. §
02/ 04/8% Hosoradle Yervel R. Sall Leiter congrateieting Ris on Ns -3- 12 &
Secralary of Education amlamn s Sem of fsation

and suggesting that Ke Yook vigorously
into sther nm of ﬂlm&mgg

o - Jowrces of support to
Commitles’s funding Jovel f funds were
not evaﬂabh from conmittee manage-
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Charter
Area

BEST

03/09/8)

0372178}

Honoradle Terrel H. Ball
Secretary of fducation

Honorsble Tervel H. Sel)
Secratary of Pducation

Committee's position om: ;

o the benefits to Black oolu?es
resuiting from their partic p’tioa
in the Title {11 program;

o the fmpact oa Black higher educa-
tion achievement if Black colieges
were not in existence;

0 the effect of OCR's fnterpretation
of the eaforcement of the Adass
desegregation mandate on the
historically Black colleges; and

0 the impact on Black students and

Black colleges of proposed changes
in {ederally funded student
financial sssistance, forwarded to
essist the Secretary with bis .
testimoay before Congress. !

Recomaended that: ?

0 there be no dimunition of higher
sducation data collected by race;

o FITE resume collection of dau:on
Federal funds flowing to al)

colleges and unfversities and to the

HBC's ;

-

ted be made available in a useful
format on a more timely basis; and

the data which are currently collec-

2.6,7.6,
i

3.‘35.6.
F 1,02

16
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kaiponse

03/21/8%

14/0718) tionarable Tervel K, Bs}l

Secretary of fdosstios

Secratary of E&kation cont.

o siuilar dots coliected by nﬂm
€0 diviglions sad EXCC be
56 et currest end W data may
be devised L0 sscertain the full
trim of what fs 3 8
Righer aducation of §
Aaricans and in the Ristoricseily
" Biack colleges end nntmit .

:
4

adiv%tfes! t:ga - lg'

focated, and coavtais poilcus ¢ ED
m regarding tho éf mtltn
dual systems of Righer educa-
ctu whick serfously sffected qn"-
pents {4 and cast doudls on
credidbiiity of the HBC's. -‘

?mgmu data analyses prodpless
ch preveat sffective sad adequate
zaaftoring of the gtateuids plass in
the Adass States snd wkich focus on
sevious snvrollmeat deciines at HEC's.

Recommanded the swifter miysn of
data coliected by OCR §x the Anmual
Lios Seports mendsted by the
decisios. Also
scussions betwesn OCR and
Comuittes. '

 BEST COPY AVAILABLE

3.6,8,8
708,08
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? e ) Rrea Response

: .Sﬁ 03/069/83% Br. Thomas Melady, Rssistant Letter stating the problems the i -12 4

. Secretary for Postsecondary Comfties has faced regarding toe

73 fducation instability of staff and fund!

.. resources.
P ; The Committee suggosted the possibil-
; 3 ity of forwarding a proposei ta Kif or
P 7 some other fuading source im the arca

L : of educatfonal improvement under which
; ' the functions of the present Committee
. could de subsumed. Such a proposal
P would mafntain consistency of support
for personnsl and funding and wouid
P ; sisc ailow for providing advice %o the
o ' Secretary on a continuing basis.

i 2 L T £ o4 . B

31720782 Honorsdie Terrel H. Bell Recommended offering encouragement fn 3.8,1% Response (dated 3/13/82) Secretary Bell stated
; Secretery of Education support of The College Endowment Fund- that he was famiifar with the general outline of
: ing Plan (CEFPY which would Yessen the the plan and with the Administration’s focus on
’ ' s relfance on the Federal govern- resolving crucial economic and budgetary probiems
ment, and move them towsrd seif suf- no new legisletive initistives were being proposed.
ficiency, and build a solid fiaancial ‘ H
base to assure thefr exfistence, With regard to programmatic chm?e:. the current
viabflity and growth. | Titie (1! statue does not authorize the Department
. to award grants for use under the CEFP,
oy Recommended that the “ecretary Find a
: way to support this e‘fort eflher Secretsry Bejl stated that the Challenge firant
through legislative {nitfatives or Program and Specfal Needs Proaram set aside funds
::,"W’h appropriate prograsmetic should help HBC's overcome some of thelr problems.
rusis.
. E e encouraged the HBC's to take advantage of these
. ’ opportunities.
o 4
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G2/04/82

62/04/82

03/11/8

91l

Honorable Terved K. Poll
Secratary of Educatidn

Homcrable Terre) N, el
Secretary of Educotion

fiocorable Terrel K. Beli
Sscretery of Educetion

170

&t aducstion, thc rols of the
‘s, and affects of the $stro«
ston's polfcies and hudget .

mlmctmi-é'
VM to the Secratary with the
axpressed hops that he would reed tham
ané alse share them with Miﬁﬂ

Concern vegarding She Separtmes z
rlicy stance on the devalopment of
feld resdey panels o mﬁ’ tﬁth

i1} proposals.

The Istter also congratulaced thc
Separtmest os the selection of the
sauly appointed mewbers of the Fedsre!
higher odutation poiicy lsam., !

Letter transmitting the an.'s

nport. \u . Date, 2000 ‘

3 SViRg ar.zmr ""ﬂm f".'il
Ry o

the companion report to ﬁolm l.
ltis volume provides a -u'nuv’
cription of the and varied mu.
and losses R0 this Natfom, &7 the over-
8%} goal of mmm educationg!
Jquity for Bisck Americesns is uot
stialaed,

]

34,0

1,12

5

KA

Response gﬁhﬁ !IS' § Secrugary Sail assurd

mm. indiytdualy etapl
axc s
§ Tngbitorjons K

tee Shet selaction critaris will mst

bacauss they are
tutions whick ars eligitle for .
Nawcver, rs must eet :
cortain standards to emsure mi. only qualified .

nm 5l auum
readers review the applfcatioas.

171
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03/17/82 Secretary of Education comt. ™he Committes cited nead for the
’ estadiishment of an 2 fatp mech-
. anisa for the review of TaCOmNen-~
dations made in both Volumes | and II.
°
1
03724/82 Honoradie Terrel . Rell Request for assistsnce i securing an [ 11,12 Response {dated §/4/82} from Anne Grahawm,
Secretary of Education exemption fros the Department’s sora- Assistant Secretary for Legislation and Public
torfum on printing in order to publish Affairs stating the moratorfua would be 14fted
two reports by the Committee: Target as soon 8s £D’s control system fs approved and
Bate, Al; Goals for Achisving inplemented.
Wgﬁ ducavfon Equity for Biack
ricans, Volume iI, ack fiottfications will be recefved shortiy on
r fon Fac . procedures to secure approvals for printing
and producing pubiications.
04721782 Honoradble Terrel H. Bell Recommndations for a more forsal ¥y -12 X

Secretary of Education

5 172

relationship betwesn the higher
sducation policymakers and any succes~
sor advisory commission: j

¢ That there ba a stronger {atersc-
tion between the work of the
Commitssion and the je who make
policy at the Federal level on
fssues of import to Blacks ¢n
higher education.

o That the Department’s policy-makers
be more responsive to the advisory
Comnission by keeping a constant
flow of conmunicatfon between thew-
selves snd the nex Comissiop.

!

!

!
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COMMITTEE STAFF BEST CUHY |

STAFF DIRECTOR (PROGRAM DELEGATE)
Carocl Joy Smith -

SENIOR RESEARCHERS

Alfred L. Cooke
Linda J. Lambert
Glenda Partee-Scott

JUNIOR RESEARCHERS

Linda E. Byrd-Johnson
Sanza Clark

Constance Cole

J. Christopher Lehner
patricia S. Lucas
Jacqueline Meadows

Jo Ann Phillips
Charlotte Thompsom
Richard E. Weise

. _SUPPORT STAFE . o o oo o e

Shetla Y. Burris
Mae H. Carter

Mary L. Nails
Ozaree L. Lee
Edwina P. Robinson
Carlatta Rowiand
Robin A. Turner

Staff who served iess than a year

A. SENIOR RESEARCHER

garbara Guthrie Morse
Cecelia A. Wisdom

B. SUPPORT STAFF
Delores Glenn
Carol Love

Patricia Pearson
Panela Marshall

-
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THE SECRETARY OF EDUCATION
A WASHINGTON, D. €. 20202

CHARTER
NATIONAL ADVISORY COMMITTEE ON BLACK HIGHER EDUCATION
‘ AND BLACK COLLEGES AND UNIVERSTTIES

PURPOSE

The Secretary is responsible for the administration of varfous higher
education and civil rights programs mandated by statutes as these affect
the general population. Administration of these programs involves a
setting of priorities and an understanding of {nterlocking social,
political, and econcmic complexities affecting black Americans. The
Secretary requires the advice and recommendations of persons
knowledgeable of the impact of the mandated programs on the higher
education of black Amerfcans 4dn crder to fulfill his/her
responsibiifties under statutes effectively.

AUTHORITY
20 USC 1233a.

" This Committee §s governed by the provisfons of Part D of the General

.~ . ..-.-Education Provisions Act (P.L. §0-247 as amended;- 20 U.S.C. 1233 et

' seq.) and the Federal Advisory Committee Act (P.L. 92-463; 5 y.s.t.
' ﬁmdf: 1} which set forth standards for the formation and use of

advisory conmittices.

'FUNCTIONS

The Comnittee advises the Secretary of Education, and the Assistant
Secretary for Postsecondary Education. The Committee examines all
spproaches to higher education of black Americans as well as the needs
of historically black colleges and unfversities eand in particular
advises and make recommendations in these areas: 2

. {1} dn the fdentification of the several courses of action
to rafse substantfally the participstion of blacks in all forms

of productive postsecondary educaticn;

(2} $n the development of alternatives sensitive to the
special needs, deprivations, and aspirations of black youths;

(3} §n the analysis of and pianning for the future role and

healthy development of the histordcally black colleges and
their relationship to expanding the: numbers of blacks enrolled

in higher education natfonally and regfonally;
(8) 4n the development of a research base to support the de-

finition of equity, the expansion of existing research, and
the comissioning of original empirical research;

ne 175
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Page 2

(8) in the stimulztion and encoursgement of more scholarship
and research by blacks on questions of public policy relating
to the educational needs of blacks and the promotion of these
results at tha Faderal, regional, and Stats levels;

- (6} 4n the evalustion and monftoring of the ‘mpact of Federal,
" regionsl, or States offorts in the pudlic and privete sectors
- in {eproving the status of blacks in higher educaticn;

éﬂ i the evaluation and monitoring of cumn:t and developing

ederal, regional, or State policies designed ¢o equalize educatfonal

cpportunities for blacks and improve access for larger numbers
_of Blacks in higher education; _9

(8) in the development of approaches to the financing of the
neediest students and the institutions with the heazviest concen~
trations of blacks;

(S} ¢= the dwﬂcgmeat of means £0 increass access, retention,
and graduation of hiacks from institutfons of higher education;

(10} In the davelopmant of alternative ways of increasing the
- mumbers of blacks entering and completing graduate and profes-
sional degree programs; R

' )

e i n i ¢ ¢ aames | e

PO

~ STRUCTURE

"The Committee consists of fifteers (15) memders appointed by the
"Secretary for terms not to excsed thres (3) years, subject to ths

et e % e e i s e r— - e

| m; - in recommending & long-range plan for fncreasing the
qua 13 of black b education and the numbers of black Ameri-
- cang abie to participats more fully In American society because
they have successfully completed such educationg

(122 {n the sssessment of the resultant {mplementstion of policy
decisfons and recommendations.

renewal of the Committes. The Secretary designates ons of the fifteen
(15) members as t¢the Chairperson.,  Members are persons who are
knowledgeable about the higher educatien of blacks, the historically
black colleges and universities, and/cr the economic, educational,
societal, and political realities in which pudblic policy is made. At
Jeast five of the fifteen sembers of the Committee shall be presidents
of black colleges and at Jeast one member shall be from the business

sector. )

' N&!amt and staff services are provided by the Program Delegate to

the Committee who 9s appointed by the Assistant Secretary for
Poetsecondary Education.
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Fage 3
MEETINGS

The Committee meets not less than four times each year with the advance
approval of the Secretary or designee. The Secretary or -designes
dpproves the agenda for each meeting. Mestings are open to the public
except as may be determined otherwise by the Secretary. Public notics
ts made of al] Comitiee mtings. and a Feder.1 .*ficial 1s present at
211 meetings. Meetings are con ucted, and reco.ds of proceedings kept,
&8s required by applicadble laws and Department regulations. ,

COMPENSATION

Members of the Committee who are not full-time employees of the Federal
Sovernment are entitled to raceive compensation at a r_te of $100 per
day, rlus per diem and travel expenses in accordance with Federal Travel
Regulations. -

ANNUAL COST ESTIMATES
Estimated total annual cost for operating the Committee, including
compensation and travel expenses for members and consultant services

and research, but excluding staff support is $130,000. Estimated
person-years of staff support is ten at an estimated cost of $210,000.

REPORTS

BEST Gur i
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" The Committee submits to the Congress on or before June 30 of each year

an annual report which contains as a minimum a list of the names and
business addresses of the Committee members, a 1ist of the dstes and
places =i the meetings, the functions of the Comnittee, and a summary of
Committee activities and recommendations made during the year. Such
report 1s transmitted with the Secretary's annual report to Congress.

A copy of the annual report {s provided to the Committee Management

.Ofﬁcer.

Nothing herein -ia11 be Interpreted as precludig? {ntermittent special
reports and recommendations to the Department Education throughout
the year.
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DURATION
Unless renewed by sppropriats action prior to its upi?aﬁon. the
- Rational Advisory Committee on Black Higher Education and Biack
_ - Colleges and Universities terminates June 33, 1%82.
APFROVED 2
19, 1520 _M ‘44..:&: :
ate ’ ting Secretary
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